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Abstract 
Development and Initial Validation of the  
Multicultural Gender Roles Scale—Black Women (MGRS – BW) 
Mariel Buque 
The purpose of this study was to develop and evaluate a scale that measures more 
accurate and flexible gender role representations of Black women regarding themselves and 
others. Scholars have called for the development of gender role instruments that measure more 
culturally relevant interpretations of masculinity and femininity (Dade & Sloan, 2000; Miville, 
2013). Instruments that incorporate traditional Euro-centric notions of gender roles do not 
account well for the unique racial-ethnic contexts that likely influence how Black women 
construct gender as well as perpetuate the misrepresentation of black femininity, the justification 
of negative stereotypes of Black women (e.g., the Mammy, Jezebel and Sapphire), and the 
exclusion of Black women from healthy expressions of womanhood (Dade & Sloan, 2000; 
Harris, 1994). This study referred to the Multicultural Gender Roles Model (MGRM; Miville, 
Bratini, Corpus, Lau, and Redway, 2013) in an effort to better describe the gendered experiences 
Black women. The Multicultural Gender Roles Scale - Black Women (MGRS-BW) reflected a 
22 Likert-type item scale reflecting a 3-factor structure. Reliability and construct validity was 
established in several ways: expert ratings, alpha coefficients, and exploratory and confirmatory 
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For society to experience absolute equality, a social system has to offer each of its 
citizens the opportunity to experience equal acknowledgment, free from the misrecognition that 
is created through stereotypes and stigma (Harris-Perry, 2011).  Black women have historically 
suffered the fate of misrecognition. As a result, Black women’s identity and the visibility that 
comes from accurate recognition, the capacity to see Black women as their full, authentic selves, 
has always been compromised (Harris-Perry, 2011). This lack of accurate recognition is 
exemplified in the notion of womanhood, which has been fashioned without consideration of 
what womanhood looks like in the Black community. Therefore, womanhood, as it is defined by 
the larger U.S. society, has never incorporated the true lived experiences and the identities of 
Black women. Within the notion of womanhood, Black women have been relegated to the status 
of “outsider,” which has become the point from which others define normality (Collins, 2004). 
Black women have been disregarded within the mainstream concept of womanhood and instead 
have been subjected to misinterpretations of their womanness through Western/Eurocentric 
gender-based ideologies, as can be seen in the still pervasive racial stereotypes known as the 
Mammy, the Jezebel, and Sapphire. The intersecting oppressions of gender, sexuality, race, and 
class are directly tied to powerful ideologies, like gender-based ideologies (i.e. Mammy, etc.) 
that substantiate their existence (Collins, 1990). Black women in the U.S. have had to battle 
disparaging ideas and images about their identity that imply a marginalized status with second-
class citizenship (Harris-Perry, 2011). As such, Black women have been continuously targeted to 
maintain intersecting oppressions and their relevant stereotypes functioning in U.S. society 
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(Mullings, 1997). Black women have been known to be the holder of both sexism and racism in 
society, and so they continuously operate at the intersection of these two systems of oppression. 
The status quo conceptualizations of Black women’s gender ideologies, from the inception of 
these ideologies to their current operation, have had a longstanding goal of justifying Black 
women’s lower social status, their lack of public recognition, and their marginalized identities 
(Harris-Perry, 2011). Due to their dually marginalized identities, Black women have suffered the 
fate of being at the “bottom of the barrel” of U.S. society. 
Nonconforming and non-Western ways of “doing gender” are typically undervalued and 
underexplored in the United States, particularly for women of color (Cole & Zucker, 
2007). Hegemonic representations of femininity, which are typically characterized as Eurocentric 
depictions of femininity, are more highly regarded in society and typically foster the devaluation 
of Black women, automatically demoting them to the bottom of the gender status hierarchy 
(Collins, 2004). Female characteristics that are venerated in the Black community, such as 
autonomy and strength, have been associated with more masculine or androgynous traits in the 
larger society and therefore strip Black women of participation in the social construct of 
femininity. Collins (2004) identified the five key elements of what is considered normative 
feminine behaviors as being race (i.e., White), beauty, marriage and family organization, 
demeanor, and sexuality; traits that habitually exclude common characteristics among Black 
women, like assertiveness and leadership. Rigid adherence to these conventional feminine 
qualities may be detrimental to Black women in numerous ways. Harmful also are the pervasive 
ideologies that substantiate Black women’s exclusion from conventional femininity. These 
deeply engraved and often false perceptions of Black women’s gender roles can be a great source 
of stress for Black women and produce significant political and psychological implications over 
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their lives (Kathi, Harp, & Oser, 2013; Thomas, Witherspoon, & Speight, 2008). For example, 
Thomas, Witherspoon, and Speight (2008) found a positive significant relationship between the 
global psychological distress of Black women and their compounded experiences of racism and 
sexism. Additionally, other scholars have found that gendered-racial discrimination may increase 
Black women’s risk for poor health outcomes and low well-being (Kathi, Harp, & Oser, 2013). 
Both scholarship and the narratives from the Black community offer viewpoints on these 
exclusions and ideologies, from perspectives that challenge the dominant, Euro-American 
discourse. Black women’s narratives offer critical viewpoints on how they embody masculinity 
and femininity and provide the foundation for more accurate compositions of Black women’s 
gender roles. Accurate depictions of Black femininity rely heavily on the racial-cultural contexts 
through which Black women create their gendered identities. It is then indicated that Black 
women be the marker by which more accurate definitions of womanhood are created. 
Instruments that incorporate traditional Euro-centric notions of gender roles do not account well 
for the unique racial-ethnic contexts that likely influence how Black women construct gender 
and also perpetuate the misrepresentation of Black femininity, the justification of negative 
stereotypes of Black women (i.e., the Mammy, Jezebel and Sapphire), and the exclusion of Black 
women from healthy expressions of womanhood (Dade & Sloan, 2000; Harris, 1994). As such, 
scholars have called for the development of gender role instruments that measure more culturally 
relevant interpretations of masculinity and femininity (Dade & Sloan, 2000; Miville, 2013). The  
Multicultural Gender Roles Model (Miville et al., 2013) offers ways for conceptualizing gender 
roles for diverse racial-ethnic groups by including contextual factors related to both race-
ethnicity and gender. The model is based on analyses and interpretations that are inclusive of the 
narratives of different racial-ethnic groups, including Black women (Miville et al., 2013). It 
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serves as a theoretical tool to integrating more accurate interpretations of womanhood within the 
existing literature. The purpose of this study is to develop and evaluate a scale that measures 
more accurate and flexible gender role representations of Black women regarding themselves 
and others, utilizing narrative context derived from Black women and framed through the lens of 
























In an effort to fill the void in the literature in relation to the gender-based experiences of 
Black women, this literature review will outline key contextual factors that should be considered 
in how Black women construct gender and highlight literature that confirm the value in 
incorporating these factors into theory and practice in mental health. A starting point of this 
exploration will be an overview of the most pertinent context of Black women’s gender identity: 
race. This assessment of race will be followed by a summary of theories that substantiate the 
psychological impact of Black women’s identification as both Black and a woman. In an effort to 
understand the historical undertones of Black women’s current experiences, the historical aspects 
of Black womanhood will be evaluated, followed by an appraisal of Black women’s exclusion 
from presumably traditional gender norms as well as the creation and persistence of Black 
women’s gender ideologies. The overview of these ideologies will then be transitioned into an 
overview of the contextual exploration of Black women’s gender roles in the mental health 
literature. A specific focus will be on the ways in which gender roles have been assessed in 
psychology and the insufficiencies of these approaches in reporting the gender role expressions 
of Black women. This review will conclude with an analysis of the  Multicultural Gender Roles 
Model and its function in addressing the full context of Black women’s gender roles, followed by 
the proposed hypotheses of this current study. 
Gender, Race, and the Well-Being of Black Women 
  Gender and race. Black women identify just as powerfully with their gender as they do 
their race in ways that create a mutual set of identities (Gay & Tate, 1998). The intersectional 
experiences of Black women cannot be satisfactorily interpreted through a split lens of either 
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gender or race (V. Thomas, 2004). The experience of being a woman and the experience of being 
Black are both expressed through interconnected identities. As such, neither gender nor race 
possesses a sole focus in the life of a Black woman (V. Thomas, 2004).1 The two identities act 
together and inform a Black woman’s social experiences.  
The intersection of multiple identities, along with the presumed lower structural status 
places Black women in the unique position of being subjected to both sexism and racism (Settles, 
2006). Sociologist Philomena Essed (1991) developed the term “gendered racism” to define the 
compounded event that is produced when a Black woman experiences both sexism and racism 
simultaneously, an experience that is structured by racist impressions of gender roles. She 
contends that Black women’s experiences of sexism and racism “narrowly intertwine” to create a 
“hybrid phenomenon” (Essed, 1991, p. 31). For example, Black women have been known to 
receive the lowest wages in the U.S., ranging from 48 to 69 cents for every dollar paid to a 
White, non-Hispanic man, which is an experience that is directly tied to her identities of being 
both Black and a woman (National Partnership for Women & Families, 2017). As such, Black 
women may identify their experiences of discrimination as happening in combination of being a 
woman and Black, which subjects them to encountering this phenomenon throughout their lives 
(Thomas, Speight, & Witherspoon, 2008). Beale (1970) suggested that sexism and racism have a 
combined additive effect on Black women’s lives, which she coined as the “double jeopardy.” 
Although Beale (1970) contended that economic exploitation is at the core of Black women’s 
burdens, it was King (1988) who explicitly presented the economic agenda as a major 
consideration in Black women’s status. King presents the “multiple jeopardy” construct as one in 
which “racism, sexism, and classism constitute three, interdependent control systems” (p. 47). 
Taken together, these three systems have been shown to have multiplicative negative effects on 
                                                
1 The term “Black” has been used to describe many ethnic groups from the African Diaspora.   
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Black women’s lives (King, 1988). Still, most of the body of research conceptualizes Black 
women’s experiences as predominantly affected by sexism and racism with classism enveloped 
within the system of racism.  
Racism, sexism, and well-being. A number of scholars have reported on the interactive 
and multiplicative effects of racism and sexism on Black women. Moradi and Subich (2003) 
explored the interactive associations of perceived sexist and racist events and their effect on the 
psychological distress of Black women. They found that when sexist and racist events were 
explored separately, both types of events correlated positively to psychological distress in Black 
women (Moradi & Subich, 2003). When examined concurrently, only sexist events represented a 
unique factor of psychological distress, but both types of events were found to correlate strongly 
with one another and show significant overlap (Moradi & Subich, 2003).  They concluded in 
saying that the fused subjective experiences of Black women may be reflected in the overlapped 
responses and that operationalizing concepts that reflect this fusion may facilitate research in this 
area (Moradi & Subich, 2003).  
Using cognitive appraisal as a mediator, King (2005) also sought to explore if 
experiences of racial and gender-based discrimination contribute to psychological distress. 
Racism and ethgender (gendered racism) discrimination were found to be associated with 
elevated affective stress reactions, while sexism alone did not show a significant correlation to 
distress (King, 2005). King (2005) mentions that one possible explanation for these results is that 
Black women may not experience a sexist event as happening isolated from racism. Thomas et 
al. (2008) explored the possible accumulative effect of gendered racism on psychological distress 
and found a positive correlation between the two. Cognitive–emotional coping styles, such as 
forgetting or minimizing the situation, were found to mediate this relationship (Thomas et al., 
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2008). In examining the cognitive effects of gendered racism, King (2005) suggested that stress 
is significantly associated with this entwined experience. Additional findings suggest that Black 
women experience more psychological distress from sexist events than do White women and that 
the interaction of racist and sexist events has an enduring effect on Black women’s psychological 
distress (Thomas, et al., 2008).  
As V. Thomas (2004) suggested, psychologists ought to acknowledge Black women’s 
interconnected identities more intently in order to better understand the experiences and gender 
role constructions of Black women. Mainstream psychology has continuously overlooked 
significant facets of Black womanhood through theoretical and empirical exploration, and so it is 
imperative for psychologists to approach theory in a way that incorporates the sociocultural and 
historical context of a Black woman’s life (V. Thomas, 2004). A majority of Black women’s 
gender role constructions fall outside of conventional sex-typed definitions (i.e., female), and so 
mainstream gender norms may not present an adequate basis for analyzing the specific 
experiences of Black women (Littlefield, 2008). There is a theoretical gap in the exploration of 
Black women in the mental health context, and for decades, scholars have been called to 
develop, design, and interpret research about women that is inclusive of their racial-cultural 
heritage (NIH, 1997). Several scholars have taken on the task of including the lived experience 
of Black women within the scope of mental health (Cole & Zucker, 2000; Gay & Tate, 1998; 
Jones & Shorter-Goodwin, 2003; King, 2005; Littlefield, 2008; Redway & Miville, 2013; Rose, 
2003; Thomas, Speight, and Witherspoon, 2004 V. Thomas, 2004). This study seeks to continue 
adding to the body of research in this area.  
Black Womanhood 
The interplay between Black women’s individual expressions, the Black community’s 
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expectations, and more general mainstream influences all must be taken into account when 
evaluating the representations of Black womanhood. The lack of incorporation of all facets of a 
Black woman’s gender-based contextual influences has left them to suffer the fate of 
misrepresentation and misrecognition. Jean and Feagin (1998) explicate the construct of 
misrecognition: “Black women are not seen as exemplars of the idolized conception of 
womanhood; White misrecognition takes the form of representations that transform Black 
women into negative points of reference” (p. 18). Examples of these negative characterizations 
include the domineering matriarchs, prostitutes, or welfare queens (Feagin, 1998). These 
negative references, namely what Jean and Feagin (1998) called the “common portraits of Black 
women,” are exemplified in sexist-racist stereotypes of Black women, which influence negative 
self-recognition and lead others to misrecognize their humanity (p.18). For Black women, these 
stereotypes are personified in gender ideologies.  
Black Women, Gender Ideologies, and Stereotypes 
Slavery left behind an inheritance of false beliefs that govern the perceptions of the Black 
community, and do so according to race and gender (Thomas, Hoxha, & Hacker, 2013). Black 
women’s gendered-racial identities have been dominated by the implementation of limited roles 
that stem from this inheritance (Thomas et al., 2013). For Black women, ideologies such as 
mammy, jezebel, and sapphire, are directly tied to their multiple identities of being both Black 
and a woman and to their relative status within the gender hierarchies. Stereotypes about Black 
women, which are usually framed on these ideologies, tarnish attitudes and behaviors toward 
Black women and rationalize the oppression imposed upon them (Collins, 1990). The limited 
lens through which the larger society views Black women strips these women of their wholeness 
of being. Postcolonial theory suggests that defining people of color as lacking human qualities 
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and assuming more animal-like characteristics sustains the political economy of domination, a 
legacy that has permeated the lived experiences of Black women (Collins, 1990).  
Anita Jones Thomas’s work has extensively covered the gender-based experiences of 
Black women and the psychological implications of holding the Black female identity in 
American society (Thomas, Witherspoon, & Speight, 2004; Thomas & King, 2007; Thomas et 
al., 2008; Thomas et al., 2013). Thomas and her colleagues have alluded to the pervasiveness and 
consequence of Black women’s gender ideologies. For example, Thomas et al. (2008) asserted 
that the intersecting sexist and racist attitudes that prevail today about Black women have been 
demonstrated through racialized ideologies based on being loyal (mammy), promiscuous 
(jezebel), and emasculating (sapphire). Participants in a recent study (Thomas et al., 2013) 
described how they experienced these prevalent images as barriers in their lives. Participants 
were also aware that exuding certain physical traits would automatically characterize them as a 
woman within a stereotypic ideology (Thomas et al., 2013). For example, one participant in this 
study said, “if you’re light skinned you’re supposed to be a Jezebel, if you’re bigger boned and 
darker skinned you’re a Mammy” (Thomas et al., 2013). The study also determined these images 
to serve as a risk factor to Black women’s identity development, which substantiates theories 
about how the persistence of destructive myths about Black women serve to influence the 
identity development and well-being of Black women (Thomas, et al., 2004; Thomas et al., 
2013). Negative psychological implications, including lowered self-esteem, have been illustrated 
in Black women’s endorsement of stereotypic roles and have been displayed in association with 
these roles (Settles, 2006; Thomas, et al., 2004). Unfortunately, the mammy, jezebel, and 
sapphire stereotypes persist in U.S. culture, preserving the deleterious effects these ideologies 
may have on Black women. The construct of womanhood, as defined by the larger society, has 
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yet to reflect the true lived experiences and the identities of Black women, free from the 
association to the mammy, jezebel, and sapphire stereotypes. 
Mammy. The mammy has been conceptualized as being a faithful and obedient servant, 
which represents the normative standard from which to evaluate all Black women (Collins, 
2004). The Mammy’s motherly and self-sacrificing behavior deems her as a model servant to 
those around her, an idolized subservience that has been institutionalized through folklore and 
the media (Reynolds-Dobbs, Thomas, & Harrison, 2008; Romero, 2000). From the image of 
Aunt Jemima to the portrayal of the devoted servant in the 1939 film Gone with the Wind, the 
mammy has been a dominant image in most U.S. households (Reynolds-Dobbs et al., 2008). The 
typified physical characteristics, such as dark skin and coarse hair, are associated with those 
attributes that may cause feelings of shame and lack of appeal in Black women (West, 1995). 
These attributes, along with other typified physical characteristics (e.g., overweight), are 
undervalued, particularly in comparison to Eurocentric standards of beauty emphasizing light 
skin, straight hair, and a slim figure (Abdullah, 1998). Additionally, assuming mammy-like 
qualities can have psychological implications for Black women. Thomas et al. (2004) explored 
the effect of Black women’s ideologies on their self-esteem and found that the more that Black 
women assumed the role of serving others, of being nurturing, and of being reverent, the lower 
levels of self-esteem they experienced. Therefore, an association with Mammy-like 
characteristics could render Black women susceptible to lowered-self esteem.  
Jezebel. The Jezebel has served one major function in society: to downgrade all Black 
women to a set of sexually belligerent women, which in turn provides powerful grounds for the 
substantial sexual assault and abuse historically and currently experienced by Black women 
(Davis, 1983; Collins, 1990). The Jezebel has been portrayed as a seductive, sexy Black woman 
DEVELOPMENT AND INITIAL VALIDATION OF THE MGRS- BW 
 
 12 
who possesses uncontrollable lust (Thomas et al., 2004). The image reflects hypersexual, 
manipulative, and promiscuous characteristics of a Black woman who presents as an attractive 
and curvaceous mulatto or fair-skinned woman and who uses her body to lure and persuade 
others, interpretations that have further permeated society through the mediated images like that 
portrayed by Pam Grier in the movie Foxy Brown (1974) (Reynolds-Dobbs et al., 2008; West, 
1995; USA Today, 1993). The image of the Jezebel is one that dates back to slavery when White 
slave owners assumed control over Black female slaves’ reproduction and sexuality and 
continued to endure in society through a collection of media images, with the most recent of 
these exemplified as the “hoochie” (West, 1995; Collins, 1990). This image supports the general 
principles of womanhood, through which sexuality and fertility are revered, although is 
subservient to and deviant from conventional White femininity (Collins, 2004). Research 
findings by Donovan (2011) demonstrated that a combination of Jezebel-related traits selected by 
participants were used to describe Black women but not White women, suggesting that the 
Jezebel image is one ideology that continues to be a primary and salient way that White 
participants viewed Black women. Black women continue to be seen through the reasoned 
construct of the Jezebel image, which confirms this ideology’s racialized association (Donovan, 
2011). Black women also continue to see themselves through this lens, which has been proven to 
be emotionally harmful. Thomas, Speight, and Witherspoon (2004) found that Black women 
who hold stereotypic attitudes toward themselves and other Black women, experienced low self-
esteem. This finding was substantiated for women who identified with the image of Jezebel 
(Thomas et al., 2004). 
Sapphire. The image of Sapphire emerged in the Amos and Andy radio and television 
show, where she was projected to be a controlling, nagging, harsh, and argumentative character 
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(Thomas et al., 2013; West, 1995). Sapphire is the dramatic and bossy Black woman, who is 
oftentimes talkative, complaining, and mistrusting (Bell & Nkomo, 2001). Her modern-day 
version is the archetypal ‘Sista’ with an attitude that is both argumentative and intimidating 
(West, 1995). In contrast with White women’s images of passive and reserved woman, Sapphire 
is characterized as hostile, aggressive, loud, and rude (Reynolds-Dobbs et al., 2008). Washington 
(2012) studied the recurrence of Sapphire-like characters in reality television, a genre of 
television she contends “can easily be perceived as real” (p.30). She found that in every show 
where at least one Black woman was a cast member, she was portrayed as a Sapphire an 
astounding 67% of the time, a characterization that has the potential of influencing the 
perceptions of Black women (Washington, 2012). The sustained misperceptions of Black 
women’s identity that are constantly perpetuated in media outlets are at the core of the 
misunderstanding of Black women and how they truly identify as gendered beings. When 
internalized, the Sapphire image could negatively impact how Black women express certain 
emotions, such as anger (West, 1995).  
Development of Black Women’s Gender Roles 
In an effort to gain a greater understanding of how Black women construct their gender 
roles and the gender role conflicts that emerge for Black women, Redway and Miville (2013) 
interviewed eight women about “their own meanings of gender and gender roles” (p.67). 
Through these interviews, Redway and Miville (2013) identified five core narrative themes that 
presented as the core areas of consideration for participants: (1) gender role socialization (the 
impact of past experiences on current attitudes), (2) silent strength (the concept of the “strong 
Black woman”), (3) binary conceptualizations of masculinity and femininity (dichotomous 
criteria for defining masculinity and femininity), (4) less than ideal (the misrepresentation of the 
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Black female image), and (5) the “bottom of the barrel” dilemma (conflict and marginalization 
around the intersections of the Black and female identities). These are discussed next in more 
detail, along with supporting literature.  
1. Gender role socialization. Gender role socialization centers on the effect of previous 
experiences on current attitudes, particularly as these are initially experienced in the home, a 
place of primary influence (Redway & Miville, 2013).  Gender role socialization is defined as 
being a process whereby children and adults internalize the values, attitudes, and behaviors that 
are affiliated with femininity, masculinity, or both (O’Neil, 1981). Since gender roles focus on 
normative expectations of male and female roles within society and their cultural groups, 
attention to gender role socialization and interactions is imperative (Littlefield, 2004; Stockard & 
Johnson, 1980; Thomas, 1986). One general principle of socialization is to convey values, 
attitudes, and ideas based on cultural knowledge of how an adult should adequately function 
within society (Harrison, Wilson, Pine, Chon, & Buriel, 1990). The socialization processes and 
the identity development of Black girls is distinctive in that it encompasses the interaction of 
racism and sexism, which is conceptualized by Thomas and King (2007) as gendered racial 
socialization. Socialization practices for Black girls have been noted to include messages 
regarding physical beauty, racial pride, relationships, education, financial independence and 
psychological independence, exemplified as the “strength” that Black women are expected to 
conserve as they uphold the Black community while also working to sustain their families 
(Thomas & Speight, 1999; Shorter-Gooden & Washington, 1996). Patrice, a participant in 
Redway and Miville’s (2013) focus group on multicultural gender roles, stated that black women 
“are expected to put others before [themselves]. [They’re] expected to sacrifice…” (Redway & 
Miville, 2013, p.70). Brianna, another participant noted that negative messages derive from 
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“everything, from community, society…family...peers… school…so it’s like a mixture of 
everything” (Redway & Miville, 2013, p.71). Brianna felt that these messages were present in 
many areas of her life.  
2. Silent strength and the strong Black woman. Silent Strength refers to the belief of a 
weak woman versus a strong woman (Redway & Miville, 2013). Black women have been 
socialized to seem strong, resilient, and self-sufficient, which is exemplified in the term most 
Black women use to define themselves as being strong (Shorter-Gooden & Jackson, 2000; 
Romero, 2000). They are generally perceived by others as being unbending and unaffected by 
any hardships, a view that they also hold of themselves (Jones & Shorter-Gooden, 2003). The 
idea of the Strong Black Woman, the characteristic that a Black woman embodies based on the 
socializing messages she received while growing up, is that of a tenacious, independent woman, 
who is able to care for herself and others (Thompson, 2003). She is resilient. She finds herself 
living through two beliefs; one is that she must excessively nurture others while negating her 
own needs (Romero, 2000). The other belief is that she should be able to take on anything and 
appear competent at all times (Romero, 2000). The Strong Black Woman paradox is a complex 
cultural phenomenon, which contends that Black women should maintain independence, an 
important facet of Black women’s gender role constructions (Redway & Miville, 2013). The 
behaviors that stem from these beliefs take a great toll on the emotional well-being of Black 
women, a fact that is seldom acknowledged (Romero, 2000). Adopting a strong sense of 
autonomy may leave a Black woman feeling like she cannot count on anyone else to support her 
(Redway & Miville, 2013). In Thomas et al.’s (2012) study, which identified the contextual 
factors and socialization practices that are most prominent to the identity development of Black 
girls, Jasmine, a study participant noted that the expectations of her community regarding her 
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ability to be strong were “… we should be, just strong, we’re supposed to be . . . They say since 
Black women had to go through slavery… you’re supposed to be strong and you’re supposed to 
be able to handle a lot of different pressures” (p. 94). In Redway and Miville (2013), one 
participant, Jennifer, referenced this expectation as “a different kind of strength [compared to 
physical strength]…[it] is more like cognitive” (p. 74). Jennifer further mentioned that a Black 
woman is “supposed to be independent [and] strong…you can’t just break down as a Black 
woman” (p. 75) (Redway & Miville, 2013). The expectations of women like Jasmine and 
Jennifer to be strong were salient and embedded in the messages they received regarding how to 
embody Black womanhood. 
3. Masculinity and femininity as binary. Characteristics that constitute as masculine or 
feminine are often rigidly dichotomized in the Black community (Redway & Miville, 2013). 
Besides engaging in the process of withstanding pressure, Black women also have to engage in a 
constant negotiation of which masculine and feminine characteristics to endorse. In a study 
regarding the family socialization and gender-roles of African-Americans, Lewis (1975) stated 
that behavioral traits that Whites would believe to be strictly "masculine" or "feminine" would be 
considered common to both sexes in the Black culture, for example, the presumed masculine 
traits of aggressiveness, independence, self-confidence, non-conformity, and sexual assertiveness 
(Lewis, 1975). Black communities have traditionally encouraged that Black women take on 
certain characteristics that are discordant with more traditional forms of femininity, including 
assertiveness, strength, and leadership (Gilkes, 2001). Since Black women have been socialized 
to engage in endorsing many characteristics that are often described as being more masculine, 
they typically engage in both feminine and masculine behaviors. Some interview studies have 
reported that many Black women feel that what is considered to be normative femininity makes 
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them feel less ideal to men (Jones & Shorter-Goodwin, 2003; Rose, 2003). Because femininity is 
often correlated with passivity, more aggressive traits associated with Black women promote a 
less feminine depiction (Miville, 2013). Still Black women have been found to aspire to fit 
within the domain of femininity. A study of whether Black and White women would both self-
classify within some domains of hegemonic femininity, found that Black women’s expression of 
femininity to be distinctively different from that of White women (Cole & Zucker, 2007). At the 
same time, Cole and Zucker (2007) found Black women tended to be more concerned with 
appearing feminine. In a similar vein, Patrice in Redway and Miville (2013) mentioned that 
feminine meant, “White women” (p. 78). She further elaborated that many images portray 
“White feminine [as] beautiful…what a woman is supposed to be…because it’s like contrasted 
with what it means to be a Black woman” (Redway & Miville, 2013, p. 78). Deviating from this 
traditional notion of what is considered feminine, especially when enacting more masculine 
behaviors, detracts from Black women’s participation in the concepts of femininity, beauty, and 
womanhood (Redway & Miville, 2013) and minimizes the importance of these behaviors in a 
full definition of Black womanhood. 
4. The less than ideal Black female image. The Black woman’s image is misunderstood 
and distorted through racialized messages, many of which are found in mainstream media 
(Redway & Miville, 2013). Portrayals of Black women, especially highly acclaimed ones, 
usually take the form of over-sexualized beings, as evidenced by Halle Berry’s Oscar-winning, 
Jezebel-like portrayal in the movie Monster’s Ball (Brooks & Hebert, 2006). Some declare that 
this habitual perpetuation of the insidious sexual image has even come to define Black women 
culturally (Nelson, 1997; Kennedy, 1992). K. Sue Jewell, a professor of sociology at Ohio State 
University, stated in an interview for USA Today (1993) that stereotypical portrayals of Black 
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women in the media have real life consequences. She contends that the media "affects how the 
majority culture treats Black women... As a result of media images, many people have inaccurate 
and negative expectations about how African-American women should act and look” (USA 
Today, 1993, p. 2). These mediated interpretations frame what are expected to be the behaviors 
of Black women. Thomas et al (2012) similarly found that 30% of responses of young Black 
women they interviewed referred to negative or stereotypical depictions in the media, indicating 
the pervasiveness of media images take part in shaping attitudes about Black women. Another 
participant in Redway and Miville’s group (2013), Cindy, mentioned that the expectations that 
she believes others to have of black women are accessible through media. She says “that’s what I 
think of as people’s image of what black women are…[l]ike we’re always angry, we always have 
this chip on our shoulder, we’re always, you know, we’re not taking care of ourselves or 
overweight” (Redway & Miville, 2013). These images frame the expectations that Black women 
like Cindy believe others may have of Black women.  
5. Bottom of the barrel. This construct is reminiscent of the bottom of the barrel 
phenomenon, which contends that Black women have two strikes against them in the larger 
society: that of being Black and that of being a woman (Redway & Miville, 2013). The most 
common images perpetuated by the media are those that serve to reinforce the “double jeopardy” 
construct, which is done through the exploitation of Black women’s sexuality (Thomas et al., 
2012). For example, participant Patrice recalls when she first learned she was representative of 
the double jeopardy by elaborating on when she realized she placed at the bottom of the barrel,  
I suddenly remembered another way that I, sort of both in terms of race and 
gender, learn[ed] sort of what my role was at the bottom of the barrel. There was a 
book that I was reading in fifth grade that was about this young Black girl who 
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wanted to fight in the Civil War and in order to be able to do it she had to dress 
like a boy. And I think it was in the dialogue, she’s talking about being a slave 
and being, being a child, so being under every adult; being a slave and so being 
under every White person; being a girl, and so being under every male. And that 
she was the very, very, very bottom of the ladder. And I remember sitting there 
thinking that that was me, that I was, as a child, I had no power; as a woman, I 
had no power; and as a Black person, I had no power (Redway & Miville, 2013, 
p. 86).  
Black women like Patrice have an understanding of how multiple systems of power place them 
at a lower social status, downgrading them to the bottom of the social hierarchy. Because Black 
women’s gender and social status is determined through their intertwined identities, these 
identities should be assessed simultaneously to gain a better depiction of how Black women do 
gender.  
Assessing Black Women’s Gender Roles 
          A number of instruments have long been used to assess gender roles in psychology. 
Amongst these, the most commonly used gender and sex role measures have been the Bem Sex 
Role Inventory (BSRI) (1974), which was created by Sandra Bem and colleagues, and the 
Personal Attributes Questionnaire (PAQ) (1974), which was created by Janet Spence, Robert 
Helmreich, and Joy Stapp. The methodology, psychometric properties, and content of the BSRI 
and the PAQ are relatively similar and resulted from similar criteria (Spence, 1991). For 
example, the desirable instrumental traits reflected in the short form of the PAQ masculinity 
scale is almost exclusively the same as the BSRI masculinity scale, although there is less overlap 
in each of the femininity scales (Spence, 1991). The reliability of the PAQ (mostly between .70 
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and .80) tends to be lower than the BSRI (.80s and frequently .90s), which has been attributed to 
the scoring procedures of the PAQ being more complex (Choi, 2004). 
Bem Sex Role Inventory. The BSRI is a Likert-scale measure of gender role 
characteristics and has been commonly used to assess the gender roles of Blacks (Wulff, 1997). 
It consists of three separate subscales, each which contains 10 personality traits that are 
stereotypically perceived to be masculine, feminine, or neutral (Littlefield, 2008). A person’s 
gender role is determined through their scores on each of the subscales, with those who score 
above the mean on either the masculine or feminine scales being classified as such, and those 
who score above the mean on both subscales classifying as androgynous (Littlefield, 2008). Both 
dimensions of the BSRI are mapped with psychological constructs of gender as manifested in 
personality traits (Cole & Zucker, 2007). The BSRI’s feminine subscale includes the following 
traits: affectionate, cheerful, compassionate, eager to soothe hurt feelings, gentle, loves children, 
loyal, sensitive to the needs of others, soft spoken, sympathetic, tender, understanding, and 
yielding (Harris, 1994).  The masculine subscale includes acts as a leader, aggressive, ambitious, 
analytical, assertive, athletic, competitive, defends own beliefs, dominant, forceful, has 
leadership abilities, independent, individualistic, makes decisions easily, self-reliant, self-
sufficient, strong personality, willing to take risks, and willing to take a stand as traits (Harris, 
1994). A critique of the BSRI relates to how concerns related to the including of Black women in 
their norming sample. Moreover, it is important to note that many of the traits which the BSRI 
has classified as masculine, have been associated with several traits that the Black community 
expects to be exhibited in Black women (Harris, 1996), likely leading Black women to being 
mislabeled as masculine. This calls for a re-examination of the BSRI’s capability in accurately 
representing the gender role expressions of Black women. Scholars have questioned the BSRI’s 
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capacity to reflect more contemporary and culturally based views on gender, and its 
psychometric properties with culturally diverse populations group should be assessed (Konrad & 
Harris, 2002).   
Personal Attributes Questionnaire. The Personal Attributes Questionnaire (PAQ) is a 
5-point Likert type scale used to measure a person’s gender identity, which has been defined by 
the scale’s authors as “a psychological sense of belongingness to one’s own sex” (Spence, 1993, 
p. 625). The scale derived from the Sex Role Stereotype Questionnaire (Rosenkrantz, Vogel, 
Bee, Broverman, & Broverman, 1968) and was designed to assess two types of gender-related 
traits (Spence, Helmreich, & Stapp, 1975; Thomson & Zand, 2005). The items on the PAQ were 
originally chosen because of their adherence to mainstream gender stereotypes (Spence, 
Helmreich, & Stapp, 1975). The masculine subscale measures instrumental traits (i.e., 
independent, outspoken, makes decisions easily, not give up easily, acts as leader, ambitious, 
stands up under pressure, intellectual), while the feminine subscale is used to assess expressive 
traits (i.e., emotional, not hide emotions, devotes self to others, expresses tender feelings, very 
gentle, considerate, kind) (Spence et al., 1975; Thomson & Zand, 2005). A feminine-masculine 
subscale was also included in order to measure a variance of traits of social desirability 
(Thomson & Zand, 2005).  
Exploration of Black Women’s Gendered Expressions 
Multicultural Gender Roles Model. Miville et al. (2013) developed a theoretical model 
for addressing the negotiation of gender roles of people of color: the Multicultural Gender Roles 
Model (MGRM). Grounded in analyses from culturally diverse participants’ narratives about 
gender roles, Miville et al. (2013) sought to include participants’ core concerns in reference to 
their journey toward gender role construction. Regarding Black women, Redway and Miville 
DEVELOPMENT AND INITIAL VALIDATION OF THE MGRS- BW 
 
 22 
(2013) described five major narrative themes that emerged from interviews that served to inform 
the overall model’s specific components, which elucidated Black women’s journey toward 
reconstructing their gender roles by framing it as an ever-evolving process, comprised of eight 
key processes: 
1) Resolving Conflicts – gaining awareness of conflicting messages received as a 
result of gender role socialization as a major facet of role negotiation; 2) 
Navigating Privilege and Oppression – opposing and resisting oppressive 
ideologies; 3) Understanding One’s Impact on Others – attending to and 
discontinuing the internalization of negative impressions regarding one’s race and 
gender; 4) Transforming Self-Perceptions – recreating established gender norms 
by contesting conventional ideals and celebrating diversity; 5) Intersecting 
Identities – understanding the social meaning attached to each social group 
membership [as well as their intersections]; 6) Navigating Emotions – becoming 
aware of one’s emotions to help motivate change related to gender role 
expressions; 7) Constructing One’s Own Gender Styles and Expressions – 
recognizing how one’s gender style might counter traditional ways doing gender; 
8) Constructing Roles in Family, Community, and Society – transforming gender 
roles and gendered responsibilities within a larger context (Miville et al., 2013, p. 
236).  
The  Multicultural Gender Roles Model postulates that the gender role negotiation 
process is variable and ongoing and that a person might present themselves differently based on 
the nature of the context under which they find themselves. Additionally, each person could be 
affected by some or all of these processes throughout their lifetime, depending on their 
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individual experiences and social context. The model further asserts that racial-ethnic 
identification is a key consideration in the recognition and reconstruction of gender roles, a 
dimension of Black women’s identity that has lacked major consideration in gender role 
measurement scales.  
Purpose of the Study  
The literature has demonstrated a general lack of accounting for Black women’s 
narratives in the collective assessment of gender roles. To date, no scale exists to address a more 
comprehensive spectrum of gender-based experiences and expressions of Black women. The 
lack of emphasis on the unique markers of Black women’s gendered identities makes it 
imperative to investigate the gender role construction amongst Black women. New ways of 
assessing these gender roles must account for cultural considerations of how Black women 
express gender, while also including more fluid paths toward gender role orientation.  
In an effort to examine more accurate representations of Black women’s gendered 
expressions, the present study developed and psychometrically evaluated the Multicultural 
Gender Roles Scale- Black Women (MGRS-BW). This instrument built on the theoretical 
framework of Miville et al.’s (2013)  Multicultural Gender Roles Model to properly capture the 
intricate processes and considerations of gender role construction of Black women. The present 
research hypothesized the following: 
1. The items developed for the MGRS-BW are expected to reflect a five-factor 
structure related to Black women’s narrated gendered experiences as derived 
through an exploratory factor analysis.  
2. The Multicultural Gender Roles Scale- Black Women (MGRS-BW) will have 
moderate to strong reliability upon testing the measure with the intended 
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population of Black women. 
3. A confirmatory factor analysis will establish the latent factors, as it relates to the 
























Overview. The scale items of the MGRS-BW were generated and reviewed. The focus 
was the development and analysis of items that could measure and capture the gender-based 
experiences of Black women. 
Scale Development  
Item Development. The scale development process was produced according to the 
guidelines established by DeVellis (2003). An initial step in the instrument development process 
is to operationalize the scale’s constructs based on theory. A review of the literature, followed by 
an appraisal of the themes found within Redway and Miville (2013) in relation Black women’s 
experiences of gender-based expressions, and Miville et al.’s (2013)  Multicultural Gender Roles 
Model, resulted in the thematic constructs of the MGRS-BW and subsequent scale items. 
Redway and Miville suggested the following five core narrative themes for gender role 
construction among Black women: (a) the impact of past experiences on current attitudes, which 
has been operationalized as gender role socialization, (b) the concept of the “strong Black 
woman,” which is otherwise identified as silent strength, (c) a polarized way of defining 
masculinity and femininity, which is conceptualized as binary conceptualizations of femininity 
and masculinity, (d) the representation of the Black female image as inferior, which is termed as 
less than ideal and (e) the conflict and marginalization around the intersections of the Black and 
female identities, otherwise known as the bottom of the barrel dilemma. Items were generated 
around these principal themes. The initial pool of items consisted of 105 preliminary items, 
comprised of 20 items = gender role socialization, 19 items = silent strength, 25 items = binary 
conceptualizations of femininity and masculinity, 16 items = less than ideal, 25 items = bottom 
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of the barrel dilemma. Finally, a 5-point Likert-type scale was established for the scale, (1= 
Strongly Disagree, 2=Disagree, 3=Undecided, 4=Agree, 5=Strongly Agree), based on 
DeVellis’s (2003) recommendations on best practice response ratings for instruments focusing 
on values, beliefs, and opinions.  
Expert Panel Review. The 105 initial items on the gendered expressions of Black 
women were next reviewed by an expert panel on multicultural gender roles to assess for item 
clarity, face validity, and augment the content validity of the scale (DeVellis, 2003; Worthington 
& Whittaker, 2006). The expert panel consisted of a Black woman, a White woman, and an 
Arab-American man, all of whom were doctoral students in counseling psychology and who 
have worked extensively in areas pertaining to the intersection of sexism and racism. The panel 
was asked to provide their review of each individual item on the scale regarding the following 
three criteria. First, the panel was asked to determine the intended construct for each item and 
were asked to rate these as (GS) for Gender Socialization, (SS) for Silent Strength, (BC) for 
Binary Conceptualizations of Masculinity and Femininity, (LI) for Less than Ideal, and (BB) for 
Bottom of the Barrel. The panel was then asked to produce a number rating for each item that 
would identify its relevance to the construct it purports to measure according to the following 
rating: (3) for each item that is fully relevant to the overall phenomenon, (2) for each item that is 
moderately relevant to the overall phenomenon, and (1) for each item that is minimally relevant 
to the overall phenomenon. This established a baseline content validity for the overall scale. 
Lastly, raters were asked to evaluate the overall clarity and conciseness of each item by explicitly 
identifying any items that seemed unclear or ambiguous. In certain cases, raters offered alternate 
language to use to improve upon the clarity of the item, which was considered as well. All other 
items that did not receive a comment on clarity were considered to reflect enough lucidity by 
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default.  Lack of consensus on item-level construct (n=9), low ratings on correlation to construct 
(i.e., 1s and 2s) (n=12), and items that reflected a concern on clarity (n=23), were all 
considerations made when deciding to delete items from the original pool. This resulted in the 
deletion of 44 items, as they were considered to be relatively weak. The initial 105-item pool was 
subsequently reduced to 61 items.  
Revised MGRS – BW. The final 61-item scale was composed of items experts rated to 
be reflective of each of the five constructs salient in the gender role construction of Black 
women. Eleven items related to Gender Role Socialization, 13 items related to Less than Ideal, 
12 items related to Bottom of the Barrel, 12 items related to Silent Strength, and 12 items related 
to Binary Conceptualizations of Masculinity and Femininity. A total of 26 items were reverse 
scored.  
Respondents were asked to respond to the following instructions: “Please consider your 
experiences as a Black woman as you review each of the items listed below. Rate each item from 
1-5, based on how it most closely relates to you and/or how accurately it reflects your current 
experiences and/or your experiences growing up. For relevant questions, if you are not currently 
a parent, think about your future children.” These instructions then were followed by the items 
themselves. Sample items include “It upsets me that there are many negative or inaccurate 
images about Black women in the media,” which addressed the “less than ideal” image of the 
Black woman represented in a variety of media and influence people’s perceptions of Black 
women. Also reflected within this question was the concept of Navigating Emotions that is 
offered by the larger MGRM theoretical model, as represented in the question stem “It upsets 
me…” Another example (reversed scored) is “I believe I can be both compassionate and 
assertive,” which speaks to messages that a Black woman receives regarding characteristics she 
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should embody, as exemplified in the construct of Gender Socialization. Additionally, this item 
addresses the theme of “resolving conflicting messages” from the larger MGRM model between 
discordant messages she receives from mainstream society (compassionate) and the Black 
community (assertive). A third scale item is “I have a responsibility to stay strong for others 
around me,” reflecting the emotional strength and resilience that is expected of Black women, as 
it relates to the Silent Strength/Strong Black Woman theme. This item was also informed by the 
MGRM’s theme of Constructing Roles in Family, Community, and Society, which emphasizes 
one’s gendered responsibilities within a community-based context. See Table 2 for entire pool of 
items. 
Initial Validation 
Pilot Study. A pilot study was conducted in an effort to initially determine the scale’s 
fundamental factor structure. The pilot study was predicted to further articulate the theoretically 
grounded framework of Black women’s gender roles. Responses from this pilot project will be 
used for the EFA and CFA to be conducted in the current study. 
Participants. The pilot study produced a total of 439 responses, of which 395 were 
completed surveys. As a result, 395 participant responses from adults ages 19-70 were included 
in the pilot study and were the basis of analyses here. Demographic self-reports resulted in 
participants identifying as Woman (n=394) and Genderqueer (n=1), racial-ethnic self-
identification as Black or African American (n=394). Participants’ sexual orientation was 
predominantly heterosexual (n=353, 89.3%), followed by bisexual (n=21, 5.3%), lesbian (n=12, 
3.0%), and questioning (n=9, 2.2%). Participants were representative of all US regions: 
Southeast (n=54, 13.7%), Midwest (n=25, 6.3%), Southwest (n=21, 5.3%), and Northwest 
(n=11, 2.8%) with a skew towards the northeastern region (n=284, 71.9%). The large majority of 
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participants were educated at the college level (n=391, 98.9%) and representative of the 
following social class stratification: Poor/Lower class (n=25, 6.3%), Working class (n=126, 
31.9%), Middle class (n=206, 52.1%), Upper Middle class (n=35, 8.8%), Upper/Owning class 
(n=3, 0.7%). Participants identified mostly as Christian (n=192, 48.6%), with the remaining 
(51.4%) varying among individuals with no endorsed religious/spiritual identification (n=68, 
17.2%), and those who identified as Protestant (n=37, 9.4%), Catholic (n=42, 10.6%), Muslim 
(n=13, 3.2%), Jewish (n=2, 0.5%), Hindu (n=1, 0.02%), and Other (n=40, 10.1%). Additionally, 
participants answered questions related to their skin shades and hair type. They endorsed the 
following skin shades: Dark (n=141, 35.7%), Tan (n=113, 28.6%), Medium (n=84, 21.2%), 
Beige (n=30, 7.5%), Very Deep (n=18, 4.5%), Light (n=6, 1.5%), and Very Light (n=3, 0.7%) 
and hair types: Coily/Kinky (n=254, 64.3%), Curly (n=106, 26.8%), Wavy (n=24, 6.0%), 
Straight (n=11, 2.7%).   
Measures 
Demographic questionnaire. The demographic questionnaire was utilized to identify 
participant’s age, race, gender, ethnicity, social class standing, education level achieved, 
household income, spiritual/religious identification/affiliation, skin shade, and hair texture. 
Multicultural Gender Roles Scale-Black Women (MGRS-BW). The MGRS-BW is a 
61-item measure that was used to assess for the gender-based experiences of Black women. 
Items within this measure assess for the gendered self-expressions in relation to five central 
themes represented in Black women’s lives: Gender Socialization, The Less than Ideal Black 
Female Image, The Strong Black Woman Paradox, The Bottom of the Barrel Phenomena, and 
the Binary Conceptualizations of Gender. Each item also represented one of the key processes 
characterized within the  Multicultural Gender Roles Model, including Resolving Conflicts, 
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Navigating Privilege and Oppression, Understanding One’s Impact on Others, Transforming 
Self-Perceptions, Intersecting Identities, Navigating Emotions, Constructing One’s Own Gender 
Styles and Expressions, and Constructing Roles in Family, Community and Society (Miville, 
2013). Participants were invited to answer to survey questions on a 5-point Likert-type answer 
format. They were asked to rate each item based on how closely it related to their experiences, 
with a range from 1-point (Strongly Disagree) to 5-point (Strongly Agree). Higher scores 
indicated greater levels of association with the themes reflected in the gender-based experiences 
of Black women, while lower scores indicated lower level of relatedness to the construct.  
Procedure 
Approval from the Teachers College Institutional Review Board was first sought and 
granted for an initial scale development project. Participants were then recruited from listservs 
with a predominance of Black women registrants, email solicitations, social media websites, and 
by posting and handing out fliers across the Columbia University campus and the Harlem 
community within New York City. If participants were interested in completing the survey, they 
were provided with the link to the web-based url, which was operated by the Qualtrics Insight 
Platform. Upon starting the survey, participants were first given an option to provide informed 
consent and to agree or disagree to continuing onto the survey after reading a message on their 
rights as participants of this survey, which delineated that their involvement was voluntary and 
involved no compensation. The survey took approximately 25 minutes to complete and 
participants were subsequently debriefed. Participant responses were collected for a period of 1.5 
years, from February 2015 until September 2016. 
 
  





The purpose of this study was to explore the reliability and construct validity of the 
Multicultural Gender Roles Scale - Black Women (MGRS-BW). An exploratory factor analysis 
(EFA) appraised the underlying factor structure of the 61 items in order to understand the 
fundamental factor organization of this new scale (Worthington & Whittaker, 2006). The items 
developed for this measure were expected to reflect a five-factor structure related to Black 
women’s narrated gendered experiences, as derived through an exploratory factor analysis.  
Exploratory Factor Analysis (EFA) 
A total of 395 out of 439 respondents completed the survey, which was considered to be 
an adequate sample size for the EFA (DeVellis, 2003). No response pattern was identified in 
relation to any specific question, and I determined that most unanswered questions resulted at the 
end of the survey, indicating that participants dropped off prematurely. Since the survey was 
structured as a set of randomized items, with each factor being reflected throughout the entire 
survey, this drop off did not reflect a dearth in responses in any one particular factor or theme. I 
also determined that for the final dataset, incomplete responses were not missing completely at 
random, as exemplified in the Missing Completely at Random (MCAR; Little, 1988)) test, which 
resulted in a statistically significant chi square statistic, χ2 = 734.2, df = 662, p = .02. In order to 
account for missing data, I opted to follow the MCAR with the application of an Expectation 
Maximization (EM) imputation method to any participant responses with 25% or less missing 
data points, which was applied to any applicable responses in the remaining 395 participant 
responses. This resulted in the data reflecting no missing data points. This method was chosen 
above others for its capacity to provide rigorous parameters that were both efficient and balanced 
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(Schlomer, Bauman, & Card, 2010). Reverse score items were recoded into the same variables, 
using a recoding algorithm of values of 1 = 5, 2 = 4, 3 = 3, 4 = 2, 5 = 1. As a result of these 
methods, N=395 participants surveys were retained for subsequent analyses. 
Extracting Factors. An exploratory factor analysis was conducted on IBM SPSS 
Statistical Software on the initial 61-item pool, using a maximum likelihood method analysis 
with a promax rotation. An oblique rotation was employed due to the expected moderate level of 
correlation between factors, which was confirmed through the Factor Correlation Matrix (see 
Table 1). The factor intercorrelations ranged from .2 to .5, indicating low to moderate 
correlations, further corroborating the utilization of an exploratory factor analysis using an 
oblique (promax) rotation, which would allow the factors to correlate. Extractions were made for 
three-, four-, and five-factor structures, with a three-factor structure displaying the solution with 
the greatest fit, as per the scree plot analysis. Although the scree plot did reflect a potential five-
factor structure, subsequent analyses identified a three-factor structure to be the best model fit.  
 
Figure 1. Scree Plot of 61-item pool, using a maximum likelihood method analysis with a promax rotation.  
 
Figure 1. 
Note: Scree plot analysis reflecting the recommended factor structure solution.  
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Kaiser’s eigenvalue-greater-than-one rule was utilized to preliminarily determine the 
number of factors of the measure and also resulted in a three-factor structure, as factors four and 
five did not produce the minimal three item-to-factor loadings, although they did account for 
3.22% and 3.20% of the total factor variance, respectively. As a result, these two factors (4 and 
5) were subsequently removed from the initial 5-factor structure. Additionally, an absolute value 
of .3 was elected to align with established benchmarks that suggest that a correlation must be 
established at .3 or greater in order to suggest a moderate to strong relationship for that item 
(Yong & Pearce, 2013; Tabachnick & Fidell, 2007; Worthington & Whittaker, 2006). A total of 
38 items did not load on any of the 5 factors and/or reflected a coefficient absolute value that was 
less than the specified value of .3. This signified that these items did not account for the 
dimension of any of the five original variables, and thus were subsequently deleted (Yong & 
Pearce, 2013). Items were also evaluated for cross-loadings with at least a .15 difference from its 
highest loading and deleted if they reflected a cross-loading greater than a .15, meaning they had 
this amount of overlap with another factor. The Kaiser–Meyer–Olkin (KMO) test was applied to 
determine the adequacy of the sample and resulted in a value of KMO = .80 for the original five-
factor structure and a value of KMO= .84 for the resulting three-factor structure, both of which 
suggested that overall, the sample was adequate for this analysis. Bartlett’s test of sphericity was 
then employed to identify the factorability of the correlation matrix, resulting in statistical 
significance, Bartlett’s Test χ2 = 3090.08, df = 276, p = .000.  
The Final Three-Factor Solution. The final three-factor structure accounted for 42.4% 
of the total variance in the item pool. Internal consistency was identified with Cronbach's 
coefficient alpha (DeVellis, 2003). The reliability coefficient for the full scale was strong at α = 
.81. Factor-level alpha coefficients were represented as strong for Factor 1 (α = .87), moderate 
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for Factor 2 (α = .61), moderate for Factor 3 (α = .48).  
In reference to scales which are constructed to access for some dimensionality of a racial 
construct, researchers have acknowledged that these scales have a propensity to fall within more 
moderate ranges of Cronbach’s alpha due to the fact that this measure of reliability was 
established to assess unidimensional constructs, as opposed to the more multidimensional 
constructs that are essential to capture the intricacies of the internal components of cultural 
socialization (Helms 2007; Hattie, 1985). Helms (2007) asserted that for alphas to be consistent 
across the multiple factors in a scale, the researcher would have to identify the same construct 
within each factor. In instances where a scale is reflective of disparate constructs, Helms (2007) 
adopts several psychometricians’ recommendations on utilizing alternatives to alpha. 
Recommendations for Ω were suggested as a more intricate, more accurate, and less restrictive 
approach to obtaining reliability, but the suggestion refers to methods that seek to identify one 
internal consistency qualifier for an overall construct which is built on a multidimensional 
structure; more simply stated, the method helps to calculate the overall reliability for the full 
scale. Since omega could then not be utilized to establish internal consistency for subscales, 
Helms (2007) also pointed to Rogers, Schmitt, and Mullens’ (2002) suggestion for identification 
of reliability in subscales within a multidimensional scale. Rogers et al. (2002) indicated that if 
the popular measure of goodness of fit in structural equation modeling, the CFI (Comparative Fit 
Index) is at least at .80, that the use of an EFA to identify item subsets and thereby calculate a 
composite alpha is appropriate and that the reliability estimates stated are considered to be an 
acceptable reflection of internal consistency. As such, I evaluated the current CFI of .919 to 
determine the use of alpha as a satisfactory measure internal consistency for the MGRS-BW 
subscales. This resulted in the overall scale alpha remaining at a strong level of reliability at α = 
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.81 and factor-level alpha coefficients represented as strong (Factor 1: α = .87), moderate (Factor 
2: α = .61), and moderate (Factor 3: α = .48). As a result, factors 2 and 3 should be interpreted 
with caution, given their moderate reliability. Each item was additionally reviewed to test the 
item-level reliability upon its corresponding factor. Items that increased the scale’s reliability if 
deleted were also reviewed. No items were deleted for their overall effect on the factor-level 
reliability coefficient, as no items represented a significant increase in reliability if deleted from 
the scale.  
 
The resulting three-factor solution yielded a total of 22 of the original 61 items. A 
concurrent EFA of the three-factor model, inclusive of the 22-item solution, was conducted and 
resulted in a total variance of 42.8%. The three-factor structure was retained with the final EFA 
(see Table 2 for items and factor loadings). 
Factor Theme Evaluation. The three factors were further evaluated for the amount of 
variance explained and thematic representations. Factor 1, consisted of items that were 
representative of four out of five of the original themes regarding Black women’s gender roles, 
with a predominance of the items representing both the bottom of the barrel phenomena and the 
less than ideal Black female image (see Table 2). As a result, this factor resulted in the 
designated label Internalized Social Status Messages. This factor represented 25.2% total 
Table 1             
              
Means, Standard Deviations, Intercorrelations, and Reliability Coefficients for the 22-item 3- Factor Solution of the 
MGRS-BW  (N=395) 
        
Factor (Subscale) M SD α 1 2 3 
        
1. Internalized Social Status Messages 43.95 9.08 0.87 1.00 0.33 0.50 
2. Binary Conceptualizations of Gender 15.00 3.34 0.60 0.33 1.00 0.20 
3. Modeling Strength and Resilience 5.28 1.46 0.48 0.50 0.20 1.00 
              
Note. N = 395 for Multicultural Gender Roles Scale - Black Women (MGRS - BW). All α (Alpha) correlations are 
calculated at the p < .05 level. 
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variance accounted for by the three-factor model. Factor 2 primarily encompassed items 
formulated around the experiences surrounding the strong Black woman phenomenon, and so 
this factor was subsequently named Silent Strength, which was retained from one of the original 
theme names. This factor represented 9.9% total variance. Finally, factor 3 consisted of themes 
related to endurance through adversity and effective modeling of these qualities related to 
emotional strength and self-ascribed gender roles, collectively represented as the theme entitled 
Gender Role Modeling. This factor represented 7.7% total variance. 
Confirmatory Factor Analysis (CFA) 
A confirmatory factor analysis was employed, using Muthen & Muthen Statistical 
Software Mplus, version 7. The original 61 items were retained from the MGRS-BW in the 
analysis, with n=395 total participants being accounted for in the data. The sample size was 
determined to be adequate for a confirmatory factor analysis, as per the recommendations of 
researchers who suggest there be a ratio of about five to ten subjects per item, with a sample of 
300 being considered as a suitable (Tinsley & Tinsley, 1987; DeVellis 2003). Because structural 
equation modeling (SEM) has been coined to be the most satisfactory method for carrying out an 
effective CFA, it was used for this study. A CFA of the three-factor model revealed through the 
EFA was conducted on the 22-item scale.  




The Best Model Fit. Adequate model fit was determined through a chi-square test as 
well as both absolute fit indices (i.e. the comparative fit index – CFI, the root-mean-square error 
of approximation – RMSEA, and the standardized root mean square residual – SRMR). Due to 
several noted concerns related specifically to the chi-square tests, an emphasis has been placed 
on the CFI, RMSEA, and SRMR indices (Hu & Bentler, 1995). The initial CFA revealed 
modification indices that suggested freeing error covariances, which would then produce fewer 
associations between items that reflected a high correlation. For example, the modification 
indeces suggested that cross loadings be freed between the two items that originally reflected the 
Table 2
Maximum Likelihood Exploratory Factor Analysis Loadings for MGRS-BW
Items
Factor 1: Internalized Social Status Messages 1 2 3
                I consider myself a strong person, but I also feel it is okay to lean on others in relationships. 0.78 0.12 -0.27
As a Black woman, I sometimes feel powerless. 0.71 0.00 -0.01
I often feel like I have to prove my worth to others. *0.69 0.06 -0.17
I find it challenging to navigate the world as a Black woman. 0.65 -0.08 -0.12
I will never earn as much respect as Black men do. 0.63 0.08 0.34
I believe some of my natural features aren't seen as representative of what's beautiful in our society. *0.63 -0.13 0.00
Not only do I consider myself to be at the bottom of the bottom of the ladder within U.S. society, but also 
within the Black community. 0.61 -0.06 0.39
I feel pressured to reshape who I am to appear more likeable. 0.59 0.07 -0.04
Growing up, I received conflicting messages about how I should behave as a girl/woman from my family 
and from the media. 0.55 -0.04 -0.12
I can think of some really negative situations I have experienced just because I am a Black woman. 0.54 0.01 -0.14
I will never earn as much as Black men do. *0.52 0.23 0.17
I am uncomfortable about how people might perceive my feminine/masculine traits in the larger 
community. 0.50 0.06 0.03
I believe the texture of my hair is considered beautiful by the larger society. *0.50 -0.26 0.13
I do not believe the color/tone of my skin is typically considered to be beautiful. 0.40 -0.16 -0.18
Factor 2: Silent Strength
I have a responsibility to stay strong for others around me. 0.11 0.55 0.06
I have learned that as a Black woman, I have to accept and withstand whatever comes my way. 0.18 0.52 0.08
I believe I should be unconditionally supportive to others. 0.07 0.48 0.01
I should withstand hardship without ever complaining. 0.27 0.47 -0.16
Despite the equality of gender roles emphasized in the United States, I also believe it is important for 
Black women to hold traditional, nurturing, female roles. -0.21 0.46 -0.06
Factor 3: Gender Role Modeling
Others look to me as a symbol of strength. -0.04 -0.01 0.44
I believe that Black women can be both independent and nurturing. -0.25 -0.06 0.41
I think a lot about what impact I have on those around me. -0.14 0.14 0.38
Eigenvalue 5.54 2.18 1.68
% of Variance 25.21 9.90 7.67
Chronbach's Alpha 0.87 0.61 0.48
Factor Loadings
Note: These 22 items have been rated on a 5-point scale (1-point= "Strongly Disagree" to 5-point= "Strongly Agree")
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Bottom of the Barrel theme (e.g.,  “I often feel like I have to prove my worth to others” and “I 
will never earn as much respect as Black men do”). Another set of items that required freed up 
loadings were items that referenced to the original Less than Ideal image theme (e.g., “I believe 
the texture of my hair is considered beautiful by the larger society” and “I believe some of my 
natural features aren’t seen as representative of what’s beautiful in our society”), given their 
commonalities. This lead to an acceptable model fit for the three-factor structure, n=395, χ2 = 
344.05, df = 196, p < .000, CFI = .919, TLI =  .904, RMSEA = .044, 90% CI [.0.036, 0.051], 
SRMR = .059.    
Second Order CFA. In order to test the latent variables against an overarching construct, 
the expressions of gender roles in Black women, a second order CFA was conducted on the 22-
item scale. The model fit indices were examined again, as in the first order CFA, modification 
indices revealed the need to free error covariances between highly correlated items in order to 
achieve at least an acceptable model fit. This resulted in a confirmation of the three subscale 
latent variables, Internalized Social Status Messages, Silent Strength, and Gender Role 
Modeling, as a part of a larger construct of Black Women’s Gender Role Expressions. These 
indices indicated that the model fit the data moderately well. An emphasis was again placed on 
the CFI, RMSEA, and SRMR indices due to noted concerns with chi-square tests (Hu & Bentler, 
1995). The χ2 statistic remained statistically significant at n=395, χ2 = 319.17, df = 194, p < 
.000, while other model fit indices reflected acceptable fit CFI = .917, TLI = .902, RMSEA = 
.040, 90% CI [.032, .48], SRMR = .055. An acceptable fit was found for the theoretical structure 
of Black women’s expressions of gender roles. 
Scores. Scale scores can be calculated both at the subscale and full scale level, with 
greater scores being indicative of the strength of the user’s endorsement of that subscale’s or the 
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full scale’s construct. Scores for the subscales would range from Internalized Social Status 
Messages (0-70), Silent Strength (0-25), and Gender Role Modeling (0-15), with the higher range 
scores indicating higher association with that construct. A total scale score (90-110) would be an 
aggregate of all subscale scores with greater level of self-ascribed gender role ideals. This would 

























The purpose of this study was to develop and evaluate a scale that measures more 
accurate and flexible gender role representations of Black women regarding themselves and 
others like them. Existing literature that has focused on the evaluation of gender role expressions 
has not fully represented gender-based expressions of Black women, leaving a gap in the 
understanding of how gender is thought of and demonstrated within the population of Black 
women in the U.S. Few scales have been formulated to encompass a more inclusive spectrum of 
gender-based experiences based on women who identify as racially Black. This study was an 
effort to fill this gap and in doing so, help to facilitate the goal of developing new ways of 
assessing the gender roles of Black women. In an effort to catalogue the varying expressions of 
gender by Black women, the MGRS – BW was developed, utilizing guidelines suggested by 
Worthington and Whittaker (2006) as well as DeVellis (2003). As a first step, an 
operationalization of the gender-based constructs in relation to Black women was determined. 
This was then followed by a construction of items that were congruent with the scale constructs. 
An expert panel reviewed of the initial item pool, followed by a pilot study consisting of n=395 
Black women participants, and finally both exploratory and confirmatory factor analyses to 
determine the reliability and construct validity of the final 22-item scale. 
Final Factor Structure 
The final scale structure consisted of three subconstructs, Internalized Social Status 
Messages, Silent Strength, and Gender Role Modeling, as reflective of a larger theoretical model 
representing the gender role expressions of Black women. The next sections will discuss each of 
these more in depth. 
Internalized Social Status Messages. Factor one was designated the label Internalized 
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Social Status Messages, as it captured items that relate to ways in which mainstream society has 
developed ideas about Black women that Black women have had to then reject or internalize. 
This factor consistent of 14 items and resulted in 25.2% total variance accounted for by the 
three-factor model. Factor one was representative of four out of five of the original themes 
regarding Black women’s gender roles, although it was mostly comprised of two sets of items. 
The first set of items reflected the double strike placed on Black women for being both gender 
and racial minorities, also known as the Bottom of the Barrel Phenomenon (Redway & Miville, 
2013). This phenomenon reflects the intersection of two sets of oppressive institutionalized 
experiences, sexism and racism. As such, items reflecting the intertwined identities of race and 
gender were included in the scale in order to simultaneously gain a better depiction of how Black 
women navigate these two identities (Redway & Miville, 2013). For example, the item “Not only 
do I consider myself to be at the bottom of the bottom of the ladder within U.S. society, but also 
within the Black community” reflects how Black women might perceive themselves as having 
the lowest social status of all people in the U.S., including those in the Black community, due to 
the dual experiences with racism and sexism as Black and a woman. Another item, “I can think 
of some really negative situations I have experienced just because I am a Black woman” refers to 
undesirable experiences, those being framed by gendered racism, that lie exclusively at the 
intersection of being Black and a woman.  
The other predominant item pool reflected in factor one were those that comprised of 
content relevant to the stereotyped images of Black women that have been popularized through 
different media. The Black woman’s image is misunderstood and distorted through racialized 
messages, many of which are found in mainstream media (Redway & Miville, 2013). Portrayals 
of Black women have habitually taken the form of over-sexualized beings, faithful and obedient 
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servants, or the person with a controlling, nagging, harsh, and argumentative character (Brooks 
& Hebert, 2006; Collins, 2004; Reynolds-Dobbs, Thomas, & Harrison, 2008; Romero, 2000; 
Thomas Hoxha, & Hacker, 2013; West, 1995). Items in this category included messages about 
the misconstruction and denigration of Black women’s natural qualities within mainstream 
society through items such as “I believe some of my natural features aren’t seen as representative 
of what’s beautiful in our society.” This item speaks to how a Black women feels misrepresented 
and even unseen for who they truly are, which can have deeply rooted effects on their self-
concept and self-esteem. Items also reflected how when black women were aware of the 
perception of them as undesirable, how they then sought to change aspects of themselves to feel 
more appreciated, like in the item “I feel pressured to reshape who I am to appear more 
likeable.” Other questions reflected a more self-affirming tone in relation to Black women’s 
physical characteristics, which have traditionally been mapped to being less feminine and less 
beautiful than the features of White women. One item reads “I believe the texture of my hair is 
considered beautiful by the larger society,” which denotes pride in one’s hair and assurance that 
it too is beautiful.  
Silent Strength. Factor two contained five items, representing 10% of the variance, 
which were primarily encompassing content regarding the experiences of a Black woman’s 
resilience and strength in the face of adversity, otherwise known as the Strong Black Woman 
Phenomenon. The items reflected the ways in which Black women have been socialized to seem 
strong, resilient, and self-sufficient, even in the face of extreme adversity and challenges 
(Shorter-Gooden & Jackson, 2000; Romero, 2000). The generalized view that others hold about 
Black women being unbending and unaffected by any hardships is seen within this work as also 
a view that Black women have maintained about themselves (Jones & Shorter-Gooden, 2003). 
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The Black women, as exemplified within these questions, is tied to the dialectic view of needing 
to be excessively nurturing of others and needing to then negate her own needs (Romero, 2000). 
One of the items in this factor, “I have learned that as a Black woman, I have to accept and 
withstand whatever comes my way” speaks to this unbending view on resilience and the 
expectations that Black women must uphold in reference to their strength. Other items like, “I 
believe I should be unconditionally supportive to others” and “I have a responsibility to stay 
strong for others around me” focus more on the central role that a Black woman engenders in the 
collective resilience for herself, her family, and her community. 
Gender Role Modeling. Factor three was comprised of three items, and explained 7.7% 
of the variance. The subscale reflected themes related to resilience and effective modeling of 
emotional strength and self-ascribed gender roles. Although the factor was only comprised of 
three items, the items did have some element of how a Black woman identifies with her gender, 
according to her socialization process. Gender role socialization centers on the impact that 
previous experiences have on current attitudes and behavior related to femininity, masculinity, or 
both (O’Neil, 1981; Redway & Miville, 2013).  For Black girls and women, it culminates into a 
distinctive socialization process called gendered racial socialization (Thomas & King, 2007). 
This factor, in comparison with factors one and two, has more externalizable elements that relate 
to actual behavior, rather than thoughts and feelings about how one must behave. For example, 
the item “Others look to me as a symbol of strength” identifies how a Black woman’s 
expressions of strength and resilience are being modeled for others and as such are essential in 
framing others’ ideas about strength.  “I think a lot about what impact I have on those around 
me” also speaks to one’s behavior in reference to gender and race and how others would interpret 
those behaviors, namely younger generations. The last item in this factor focuses more on how 
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Black women can break the mold of how they are expected to act. This item then speaks to a 
Black woman’s inclination to disrupt traditional ideas about how they should behave and 
recreate their gendered expressions to be more congruent with who they truly are. This last item, 
“I believe Black women can be both independent and nurturing” specifically speaks to how 
being independent and nurturing don’t have to be mutually exclusive, since a Black woman is 
capable of being both simultaneously and still embody her femininity authentically. 
Summary. Although several of the original factor themes did not yield significant factors 
via the factor analyses processes, these were still widely represented within the factors that were 
retained, Internalized Social Status Messages, Silent Strength, and Gender Role Modeling. 
Together, the final three factors contain the scale’s representation of gender-based experiences of 
Black-identified women, representing approximately 43% of the total variance.  
Limitations 
 
Although the outcomes of the present study present significant findings, it is important to 
interpret these with caution, due to some limitations. First, this study was predominantly 
collected online, in order to include a sample of participants that were representative of all U.S. 
regions and to capture variability amongst other identity factors related to Black women (i.e. 
religious identity, age, etc.). Second, the use of an online survey to recruit participants seemed to 
yield a socioeconomic skew. That is, the present sample of participants skewed both in terms of 
social class standing, with 206 participants (52.1%) falling within the middle class classification, 
and education, and the large majority of participants (n=391, 98.9%) being college educated and 
probably representative of individuals with access to an electronic mobile device or computer. 
Although efforts were made to eschew these results by recruiting participants in person in an 
area densely populated by Black-identified and lower-income individuals in New York City, the 
DEVELOPMENT AND INITIAL VALIDATION OF THE MGRS- BW 
 
 45 
sample still lacked a more wide ranging representation of women. As a result, the lack of variety 
in the participant pool can impact the generalizability of these results. In the future, surveys can 
be collected in community gatherings, i.e. within churches, community center, etc., in which 
there is a large population of older Black women, so as to create a wider inclusion of these 
women in the overall sample.  
Another constraint of these results are in reference to this being a self-report measure, 
leading to the possibility that participants responded to the survey according to areas of their 
lives that were within their awareness and more congruent with their conscious view of 
themselves. This presents some limitations in the validity of the measure. Moreover, the 
reliability coefficients of the measure can also be interpreted with thoughtfulness, as these were 
calculated utilizing alpha coefficients, which historically have been known to be limited in their 
capacity to identify the full scope of internal consistency for scales that seek to assess racial 
identity constructs (Helms, 2007). In the case of this study, an acceptable CFI was utilized as 
further confirmation that the alpha coefficients did capture the internal consistency of the data. 
However, results for factors two and three yielded moderate to low reliability respectively, 
indicating that these subscales produced moderate to low internal consistency with the sample 
that was tested. Rogers et al. (2002) also suggested that to a smaller degree, the number of items 
in a factor may negatively impact the reliability coefficient, which is likely a contributor to the 
decreased reliability power with factors two and three. Additionally, traditionally conformatory 
factor analyses utilize a new sample with which a comparison is made to the exploratory factor 
analysis sample. In this study, the same sample of participants was used in the pilot study to 
formalize the EFA and in the subsequent CFA.  
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More qualitatively, the stereotypes reflected within this study reflect the traditional 
stereotypes by which Black women’s experiences have been framed. However, in recent times 
and even in times beyond the publishing of this work, other negative stereotypes have surfaced 
that also cause harm to Black women, i.e. the welfare queen, the fertility threat, among others. 
The findings, otherwise, suggest that this scale captures the overall dimensions encapsulated in 
the gender-based experiences of Black women. 
Clinical Implications 
 The present study is comprised of several clinical implications that can inform the 
assessment and treatment of Black women.  First, the results indicate that Black women relate to 
their gender roles in ways that differ from other racial groups, which can be considered in 
treatment that seeks to address intrapsychic conflict that is related to gender role dynamics. 
Clinicians can obtain knowledge of their respective Black female clients’ gendered-racial 
identification and gender role saliency that may complicate their level of functioning in different 
areas of life (i.e. relationships, parenting, workplace environment mobility, etc.). A clinician and 
their client could review the full scale score on the MGRS – BW and deduce to which level, as in 
to which degree, a Black women feels connected to gender role ideals that she has created for 
herself and to those that have been created by her socialization process. 
Additionally, counselors can refer to specific themes, or subscales, within the scale to 
generate discussions and treatment plans that are more specific to those themes. For example, 
counselors might be able to identify certain behaviors commonly socialized in Black girls and 
women, like taking care of others or withstanding high levels of distress, as congruent with the 
internalized ideals of Silent Strength. Counselors can further work with these clients to negotiate 
ways to embody the strong Black woman persona in a way that positively supports the client and 
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does not perpetuate psychological distress. Other ways in which Black women’s gender role 
conflicts with external expectations can be further informed by the scale, such as Black women’s 
capacity to combine the expressions of masculinity and femininity in ways that are congruent 
with who they are versus who they are expected to be. Black women’s capacity to integrate 
characteristics at both ends of the gender spectrum can be affirmed and emphasized as a positive 
attribute while they are in treatment. These could also be helpful pieces of information to 
integrate into family therapy, where Black women’s assumption of specific gender roles can be 
enhanced or challenged, depending on how adaptive they are in her life. Black women who are 
able to engender their own gender scripts, as opposed to those that can be internalized from 
societal messages, should be helped to see how that stance can impact their lives and their impact 
on others. These important factors in a Black woman’s gender role journey can be highlighted 
during the treatment process and help elucidate how these areas contribute to the presenting 
problem or contribute to the solution to a Black women’s distress. Just as with the larger scale 
score, mental health professionals can utilize subscale information in order to ally with their 
client on how to frame their gender role expressions in ways that feels less conflicting and more 
natural for themselves and others like them. More awareness around how the scale themes can 
present themselves in the lives of clients would create richer and more culturally congruent 
therapeutic processes between clinicians and their clients. 
Research Implications 
 Future research should focus on identifying ways to diversify recruitment criteria in order 
to make the current study more generalizable across social statuses, educational levels, and 
sexuality. Research can also assess whether these dimensions of identity have a mediating or 
moderating effect upon the expressions of gender roles amongst Black women. Research should 
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also identify and incorporate measures for convergent and divergent validity analyses, using the 
MGRS – BW. This would provide more information regarding the validity of the measure, apart 
from its construct validity. Future studies can also identify how specific markers of Black 
women’s racial phenotype (i.e hair texture and skin color) also factor into experiences with 
gendered-racism and gender role theme saliency. This would help identify whether differences in 
gender role experiences occur according to skin color/complexion. Lastly, future research can 
aim to identify ways in which gender role saliency acts as a protective factor for the experiences 
of gendered racism for Black women. 
Future Directions 
Research related exclusively to the gender-based identifications of Black women is still 
in a stage of infancy, and further studies are needed to inform the unique experiences generated 
at the intersection of the race and gender. These experiences can also be linked with 
psychological and physical well-being across the lifespan, where scholars could then identify the 
ways in which identity factors at the intersection of racism and sexism act as a protective factor 
towards wellness or act as a harmful force against it. For example, future studies can examine 
ways in which Black women’s Internalization of Social Status Messages or propensity to 
identify with greater saliency with Silent Strength ideals, contribute to psychological distress (i.e. 
depressive symptomatology or lowered self-esteem).  
Future research can also help determine the replicability of these findings with a more 
diverse sample of Black women, one that is representative of more variable education levels, 
socioeconomic strata, as well as the overall diversity among Black women (e.g., sexuality, 
religious/spirituality, etc.). Given the limitations on these dimensions of identity in the present 
study, further research would be necessary for the results to be generalizable to populations with 
DEVELOPMENT AND INITIAL VALIDATION OF THE MGRS- BW 
 
 49 
no college education, within other social class standings other than the middle class, and with 
non-heterosexual individuals. In sum, it is hoped that the MGRS – BW can encourage future 
scholarship in the practice and research of Black women’s gender roles and other identities 
and/or dimensions of psychological functioning.  
Conclusion 
Black women express their gender in ways that are separate and unique from traditional 
gender roles, given the dual experiences of sexism and racism. It was thus important to focus the 
efforts of this study on producing an instrument that can capture the experience at that 
intersection. This study produced a gender role instrument, created to measure the various 
dimensions of the gender roles of Black women, based on previous grounded theory on Black 
women’s gender roles and the Multicultural Gender Role Model (Miville et. al, 2013). 
Exploratory and confirmatory factor analyses were utilized in the present work to construct and 
preliminarily validate this instrument. Results identified one general construct Gender Roles of 
Black Women and three latent constructs Internalized Social Status Messages, Silent Strength, 
and Gender Role Modeling related to the gender-based expressions of Black women. The MGRS 
– BW can help in further understanding these dimensions of Black women’s gender and their 







  50 
References 
Abdullah, A. S. (1998). Mammy-ism: A diagnosis of psychological misorientation for women of  
African descent. Journal of Black Psychology, 24, 196-210. 
Bart, P. B. & Moran, E. G. (1993) Violence against women: Bloody footprints. Thousand Oaks,  
California: SAGE Publications.  
Beale, F. (1970). Double jeopardy: To be Black and female. In T. C. Bambara (Eds.) The Black  
woman: An anthology (pp. 109-122). New York, NY: Washington Square Press. 
Bell, E. L. E., & Nkomo, S. M. (1998). Armoring: Learning to withstand racial  
oppression. Journal of Comparative Family Studies, 285-295. 
Bem, S. L. (1974). The measurement of psychological androgyny. Journal of Consulting and  
Clinical Psychology, 42, 155–162. 
Brooks, D. E., & Hébert, L. P. (2006). Gender, race, and media representation. Handbook of  
gender and communication, 16, 297-317. 
Choi, N. (2004). A psychometric examination of the personal attributes questionnaire. The  
Journal of social psychology, 144(3), 348. 
Cole, E. R., & Zucker, A. N. (2007). Black and White women's perspectives on  
femininity. Cultural Diversity and Ethnic Minority Psychology, 13(1), 1. 
Collins, P. H. (2004). Black sexual politics: Blacks, gender, and the new racism.  
New York, NY: Routledge. 
Collins, P. H. (1990). Black feminist thought. New York, NY: Routledge. 
Dade, L. R., & Sloan, L. R. (2000). An investigation of sex-role stereotypes in African 
Americans. Journal of Black Studies, 30(5), 676-690. 
Davis, A. Y. (1981). Women, race, and class. New York, NY: Random House LLC. 
DeVellis, R. F. (2003) Scale Development: Theory and Applications, 2nd ed. Thousand Oaks,  
  51 
СA: Sage.  
Donovan, R. A. (2011). Tough or tender (Dis) similarities in White college students’ perceptions  
of Black and White women. Psychology of Women Quarterly, 35(3), 458-468. 
Essed, P. (1991). Understanding everyday racism: An interdisciplinary theory. Newbury Park,  
California: SAGE Publications. 
Gay, C., & Tate, K. (1998). Doubly bound: The impact of gender and race on the politics of  
Black women. Political Psychology, 19(1), 169-184. 
Gilkes, C. T. (1994). 'If it wasn’t for the Women...': Black women, community  
work, and social change. Women of color in US society, 229-246. 
Glick, P., & Fiske, S. T. (1996). The ASI: Differentiating hostile and benevolent sexism.  
Journal of Personality and Social Psychology 70, 491-512. 
Harris, A. C. (1994). Ethnicity as a determinant of sex role identity: A replication study of item 
selection for the Bem Sex Role Inventory. Sex Roles,31(3-4), 241-273. 
Harris, A. C. (1996). Black and Anglo-American gender identities: An empirical  
study. Journal of Black Psychology, 22(2), 182-194. 
Harris-Perry, M. V. (2011). Sister citizen: Shame, stereotypes, and Black women in America.  
New Haven, CT: Yale University Press. 
Harrison, A. O., Wilson, M. N., Pine, C. J., Chan, S. Q., & Buriel, R. (1990). Family ecologies of  
ethnic minority children. Child development, 61(2), 347-362. 
Hattie, J. (1985). Methodology review: Assessing unidimensionality of tests and items. Applied  
Psychological Measurement, 9, 139–164.  
Helms, J. E. (2007). Some Better Practices for Measuring Racial and Ethnic Identity Constructs.  
Journal of Counseling Psychology, 54(3), 235–246  
Jean, Y. S., & Feagin, J. R. (1998). Double burden: Black women and everyday racism. Armonk,  
  52 
NY: ME Sharpe. 
Jones, M. C., & Shorter-Gooden, K. (2009). Shifting. New York, NY: Harper Collins. 
Kathi, B. L., Harp, K. L. H., & Oser, C. B. (2013). Racial and Gender Discrimination in the 
 Stress Process: Implications for African American Women's Health and Well-Being. 
Sociol Perspect. 56(1); 25-48.  
Kennedy, L. (1992). The body in question. In G. Dent (Eds.), Black popular culture (pp. 106– 
111). Seattle, WA: Bay Press. 
King, D. K. (1988). Multiple jeopardy, multiple consciousness: The context of a Black feminist  
ideology. Signs, 42-72. 
King, K. R. (2005). Why is discrimination stressful? The mediating role of cognitive  
appraisal. Cultural Diversity and Ethnic Minority Psychology, 11(3), 202. 
Klonoff, E. A., & Landrine, H. (1995). The schedule of sexist events. Psychology of Women  
Quarterly, 19(4), 439-470. 
Klonoff, E. A., Landrine, H., & Ullman, J. B. (1999). Racial discrimination and psychiatric  
symptoms among Blacks. Cultural Diversity and Ethnic Minority Psychology, 5(4), 329. 
Knafl , G.J. (n.d.). Factor Analysis [PowerPoint slides]. Retrieved from  
http://www.unc.edu/~gknafl/research/FA/factor.analysis.presentation.pdf 
Konrad, A. M., & Harris, C. (2002). Desirability of the Bem Sex-Role Inventory items for  
women and men: A comparison between Blacks and European  
Americans. Sex Roles, 47(5-6), 259-271. 
Lewis, D. K. (1975). The Black Family: Socialization and Sex Roles. Phylon, 36 (3), 221-237. 
Lewis, J. (2013). Construction and initial validation of the gendered racial microaggressions  
scale: an exploration among Black women (Doctoral dissertation, University of Illinois at 
  53 
Urbana-Champaign). 
Little, R. J. A. (1988). A test of missing completely at random for multivariate data with missing  
values. Journal of the American Statistical Association, 83(404), 1198-1202. 
Littlefield, M. B. (2004). Gender role identity and stress in Black women. Journal of  
human behavior in the social environment, 8(4), 93-104. 
Miville, M. L., Bratini, L., Corpus, M. J., Lau, M. Y., Redway, J. A. K. (2013). Negotiating  
multicultural gender roles: A proposed model. In M. L. Miville (Eds.), Multicultural  
Gender Roles (pp. 231-246). Hoboken, NJ: John Wiley & Sons. 
Moradi, B., & Subich, L. M. (2003). A concomitant examination of the relations of perceived  
racist and sexist events to psychological distress for Black women. The  
Counseling Psychologist, 31(4), 451-469. 
Mullings, L. (1997). On Our Own Terms: Race, Class, and Gender in the Lives of African 
American Women.  New York, NY: Routledge. 
National Institutes of Health. (1997). Agenda for research on women’s health for the 21st  
century (NIH Publication No. 99-4389). Bethesda, MD: Sex and Gender Perspectives for  
Women’s Health Research.  
National Partnership for Women & Families. (2017). Black Women and the Wage Gap.  
Retrieved from http://www.nationalpartnership.org/research-library/workplace- 
fairness/fair-pay/african-american-women-wage-gap.pdf  
Nelson, J. (1997). Straight, no chaser: How I became a grown-up Black woman. New York, NY:  
GP Putnam's Sons. 
O’Neil, J. M., Egan, J., Owen, S. V., & Murry. V. M. (1993). The gender role journey measure:  
Scale development and psychometric evaluation. Sex Roles, 28, 167–185. 
  54 
O’Neil, J. M., Helms, B., Gable, R., David, L., & Wrightsman, L. (1986). Gender-Role Conflict  
Scale: College men’s fear of femininity. Sex Roles, 14, 335–350. 
O’Neil, J. M. (1981). Patterns of gender role conflict and strain: Sexism and fear of femininity in  
men's lives. The Personnel and Guidance Journal, 60(4), 203-210. 
Redway, J. A. K., Miville, M. L. (2013). Gender roles among Black women. In M.  
L. Miville (Eds.), Multicultural Gender Roles (pp. 65-95). Hoboken, NJ: John Wiley &  
Sons. 
 Reynolds-Dobbs, W., Thomas, K. M., & Harrison, M. S. (2008). From Mammy to Superwoman  
Images That Hinder Black Women's Career Development. Journal of Career  
Development, 35(2), 129-150. 
Rogers, W. M., Schmitt, N., & Mullins, M. E. (2002). Correction for unreliability of multifactor  
measures: Comparison of alpha and parallel forms approaches. Organizational Research  
Methods, 5, 184–199.  
Romero, R. E. (2000). The icon of the strong Black woman: The paradox of strength. In L. C.  
Jackson & B. Greene (Eds.), Psychotherapy with Black women: Innovations  
in psychodynamic perspectives and practice (pp. 225-238). New York: Guilford Press. 
Rose, T. (2003). Longing to tell: Black women talk about sexuality and intimacy. New York,  
NY: Farrar, Straus & Giroux. 
Schlomer, G. L., Bauman, S., & Card, N. A. (2010). Best Practices for Missing Data  
Management in Counseling Psychology. Journal of Counseling Psychology, 57(1), 1-10. 
Settles, I. H. (2006). Use of an intersectional framework to understand Black women’s racial and  
gender identities. Sex Roles, 54(9-10), 589-601. 
Shorter-Gooden, K., & Jackson, L. C. (2000). The interweaving of cultural and intrapsychic  
  55 
issues in the therapeutic relationship. In L. C. Jackson & B. Greene  
(Eds.), Psychotherapy with Black women: Innovations in psychodynamic  
perspectives (pp. 15-32). New York, NY: Guilford. 
Shorter-Gooden, K., & Washington, N. C. (1996). Young, Black, and female: The challenge of  
weaving an identity. Journal of Adolescence, 19, 465-475. 
Smith, K., & Craig-Henderson, K. (2010). Cognitive distraction and Black women’s  
endorsement of gender role stereotypes. Current Research in Social Psychology, 15 (6),  
62-71. 
Spence, J., & Helmreich, R. (1972). The Attitudes toward Women Scale: An objective  
instrument to measure attitudes toward the rights and roles of women in contemporary  
society. JSAS Catalog of Selected Documents in Psychology, 2, 66. 
Spence, J. T., Helmreich, R., & Stapp, J. (1974). The Personal Attributes Questionnaire: A  
measure of sex-role stereotypes and masculinity-femininity. JSAS Catalog of Selected  
Documents in Psychology, 4,43-44.  
Spence, J. T., Helmreich, R., & Stapp, J. (1975). Ratings of self and peers on sex role attributes  
and their relation to self-esteem and conceptions of masculinity and femininity. Journal  
of personality and social psychology, 32(1), 29. 
Spence, J. T. (1991). Do the BSRI and PAQ measure the same or different concepts? Psychology  
of Women Quarterly, 15(1), 141-165. 
Spence, J. T. (1993). Gender-related traits and gender ideology: evidence for a multifactorial  
theory. Journal of personality and social psychology, 64(4), 624. 
SPSS. (n.d.). In Software FAQs. Retrieved from https://stat.utexas.edu/software-faqs/spss 
Stockard, J. & Johnson, M. (1980). Sex roles. Englewood Cliffs, NJ: Prentice-Hall, Inc. Thoits,  
 P.A. (1991). Gender differences in coping with emotional distress. In J. Eckenrode (Ed.).  
  56 
 The social context of coping. The Plenum series on stress and coping (pp. 107-138). New  
 York, NY, US: Plenum Press. 
Sue, D. W., Capodilupo, C. M., Torino, G. C., Bucceri, J. M., Holder, A. M. B., Nadal, K. L., &  
 Esquilin, M. (2007). Racial microaggressions in everyday life: Implications for clinical  
 practice. American Psychologist 62, 271-286. 
Tabachnick, B. G., & Fidell, L. S. (2007). Using multivariate statistics (5th ed.). Boston, MA: 
Allyn & Bacon.  
Thomas, A. J., Hoxha, D., & Hacker, J. D. (2013). Contextual influences on gendered racial  
identity development of Black young women. Journal of Black  
Psychology, 39(1), 88-101. 
Thomas, A. J., & King, C. T. (2007). Gendered racial socialization of Black mothers  
and daughters. The Family Journal, 15(2), 137-142. 
Thomas, A. J., Witherspoon, K. M., & Speight, S. L. (2008). Gendered racism, psychological  
distress, and coping styles of Black women. Cultural Diversity and Ethnic  
Minority Psychology, 14(4), 307. 
Thomas, A. J., Witherspoon, K. M., & Speight, S. L. (2004). Toward the development of the  
stereotypic roles for Black women scale. Journal of Black Psychology, 30(3), 426-442. 
Thomas, A. J., & Speight, S. L. (1999). Racial identity and racial socialization attitudes of  
 African-American parents. Journal of Black Psychology, 22, 152-170. 
Thomas, V. G. (2004). The psychology of Black women: Studying women’s lives in  
context. Journal of Black Psychology, 30(3), 286-306. 
Thomas, V. G. (1986). Sex roles: A synthesis and critique of selective measurement and  
 research. (Doctoral dissertation, Howard University). 
  57 
Thomson, N. R., & Zand, D. H. (2005). Analysis of the Children’s personal attributes  
questionnaire (short form) with a sample of Black adolescents. Sex  
roles, 52(3-4), 237-244. 
Thompson, C. P. (2003). Strong Black Woman Scale: Construction and validation (Doctoral  
dissertation, Georgia State University). 
USA Today. (1993). Black women on TV still stereotyped, 122 (2578), 7. 
West, C. M. (1995). Mammy, Sapphire, and Jezebel: Historical images of Black women and  
their implications for psychotherapy. Psychotherapy: Theory, Research, Practice,  
Training, 32(3), 458. 
Wulff, M. B. & Seitz, J. A. (1997). Curricular track, career choice, and androgyny among  
adolescent females. Adolescence, 32 (spring), 43-49. 
Washington, J. L. (2012). Sapphire unscripted: Sapphire imagery in reality television. (Doctoral  
dissertation, Southern Connecticut State University). 
Worthington, R. L., & Whittaker, T. A. (2006). Scale development research: A content analysis 
and recommendations for best practices. The Counseling Psychologist, 34(6), 806-838. 
Yong, A.G., Pearce, S. (2013). A Beginner’s Guide to Factor Analysis: Focusing on Exploratory  








  58 
Appendix I 
Multicultural Gender Roles Scale - Black Women (Scale 1) - 105-Item 
Initial Scale 
 
Instructions. Please consider your experiences as a Black woman as you review each of the items 
listed below. Rate each item from 1-5, based on how it most closely relates to you and/or how 
accurately it reflects your current experiences and your experiences growing up. 
 
1 2 3 4 5 
Strongly 
Disagree 




1. ____ Growing up, I received messages about how I should behave as a       
         girl/woman (e.g., being nurturing). 
2. ____ Growing up, I was told to place others’ needs before my own. 
3. ____ I receive mixed messages about what it means to be a Black woman from  
         my family and society at large. 
4. ____ It upsets me that my accomplishments are treated with less importance than  
         those of men. 
5. ____ I believe the way I act impacts what my (current or future) children might  
         think is expected of Black women. 
6. ____ I work hard to be a good role model for younger people, like my  
         brothers/sisters, nephews/nieces. 
7. ____ If I were a parent, I would have different expectations for my son(s) than my  
         daughter(s). 
8. ____ It upsets me that I am held to a higher standard than men in raising a family. 
9. ____ Growing up, I received conflicting messages about how I should behave as a  
         girl/woman from my family and from the media. 
10. ____ In addition to the messages I receive from my racial-cultural community, I  
         believe it is okay to hold my own individual beliefs, desires, and ambitions  
                     as a Black woman. 
11. ____ I do not feel the pressure to conform to act in more traditionally feminine  
         ways. 
12. ____ I appreciate my unique physical qualities, even if others do not appreciate  
         them as much. 
13. ____ I deliberately avoid teaching my children about gender roles in a restrictive,  
         limiting way. 
14. ____ I feel confident in my ability to make my own decisions.  
15. ____ I think a lot about what impact I have on those around me. 
16. ____ Black men can provide as much nurturance as Black women. 
17. ____ I believe it is important to act according to the traditional ways a Black  
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         woman should act. 
18. ____ I understand how/that my beliefs about gender could influence the younger  
         generation. 
19. ____ I feel that I need to act based on what is traditionally expected of me as a  
         Black woman. 
20. ____ My identity as a woman is largely influenced by my racial-ethnic identity. 
21. ____ I believe that being independent and self-sufficient is crucial to my survival. 
22. ____ I do not conform to traditional standards of beauty and femininity. 
23. ____ I strive for autonomy and independence. 
24. ____ I believe I have qualities that are necessary for a leader. 
25. ____ I believe I can be both sensitive and rational. 
26. ____ I am uncomfortable about how people might perceive my  
         feminine/masculine traits. 
27. ____ I believe that Black women can be both independent and nurturing. 
28. ____ I am comfortable with seeking help from others.  
29. ____ I oftentimes feel that others don’t see me as feminine or attractive. 
30. ____ I see masculinity and femininity as being exclusive of one another. 
31. ____ Some people see the way I express myself as masculine. 
32. ____ I have worked hard to develop my own way of being a woman. 
33. ____ It is important for me to have a family and to have a career. 
34. ____ I believe I can be both compassionate and assertive. 
35. ____ I have devoted energy to seeing myself as independent and nurturing. 
36. ____ I believe I can be both vulnerable and strong. 
37. ____ It is possible for me to have masculine qualities without jeopardizing my  
         womanhood. 
38. ____ I act in ways that emphasizes both my feminine and masculine traits. 
39. ____ Despite the equality of gender roles emphasized in the United States, I also  
         believe it is important for Black women to hold traditional, nurturing,  
                     female roles. 
40. ____ It would be possible for me to maintain my role as a caregiver while I  
         pursue an education or a profession. 
41. ____ I believe it is possible for me to have both masculine and feminine qualities  
         at once. 
42. ____ I find it challenging to think about what femininity looks like for me and  
         other Black women. 
43. ____ I usually dress in a way that emphasizes my femininity. 
44. ____ I am very aware of my gender when making career choices. 
45. ____ Although I should behave a certain way because I am a woman, I like to act  
         in a way that feels natural to me. 
46. ____ I have a responsibility to stay strong for others around me. 
47. ____ Others look to me as a symbol of strength. 
48. ____ I try not to break down during difficult times. 
49. ____ I should withstand hardship without ever complaining. 
50. ____ I am expected to remain strong, no matter what. 
51. ____ Breaking down is not an option I feel I have during tough situations. 
52. ____ I understand that it is okay to depend on someone else. 
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53. ____ I trust that others can help me when I cannot handle something on my own. 
54. ____ I feel vulnerable when I ask others for help. 
55. ____ I believe that asking others for help means that I am not capable of handling  
         things on my own. 
56. ____ I sometimes feel silenced, even though I also consider myself a strong  
         person. 
57. ____ I consider myself a strong person, but I also feel it is okay to lean on others  
         in relationships. 
58. ____ It upsets me that I am expected to put others before myself. 
59. ____ I do not believe I need to sacrifice myself to be a good mother.  
60. ____ I have learned that as a Black woman, I have to accept and withstand  
         whatever comes my way. 
61. ____ I am prepared to take care of anything on my own, should I ever need to. 
62. ____ I believe I should be unconditionally supportive to others. 
63. ____ I understand that when I behave a certain way (i.e., strong), that I am  
         sending a positive message to my community about how much I can endure. 
64. ____ I am comfortable with sharing feelings of anger, sadness, and fear with  
         others. 
65. ____ It upsets me that there are many negative or inaccurate images about Black  
         women in the media. 
66. ____ I don’t believe the images of Black women in the media are representative  
         of how I see myself. 
67. ____ It upsets me that there are stereotypes that portray me as sexually  
         promiscuous. 
68. ____ The portrayals of Black women in the media are typically not accurate.  
69. ____ It upsets me that I am expected to maintain a happy and caregiving 
         demeanor. 
70. ____ I disagree that straight hair is ideal. 
71. ____ I believe the texture of my hair is considered beautiful by the larger society. 
72. ____ Most people in the Black community believe my hair to be beautiful. 
73. ____ The aspiration to be model-thin is not for me. 
74. ____ It upsets me that others see me as an angry person. 
75. ____ People assume I should dress a certain way because I am a Black woman. 
76. ____ I do not believe the color/tone of my skin is typically considered to be    
         beautiful. 
77. ____ I feel pressured to reshape who I am to appear more likeable. 
78. ____ I believe some of my natural features aren’t seen as representative of what’s  
         beautiful in our society. 
79. ____ I appreciate and embrace my own expressions of womanhood and beauty. 
80. ____ I believe that being feminine means being like a White woman. 
81. ____ I can think of some really negative situations I have experienced just  
         because I am a Black woman. 
82. ____ I believe there will be a Black woman president in my lifetime. 
83. ____ I believe Black women have an influential voice in the larger society.  
84. ____ It upsets me that Black women are treated as if they are subordinate to all  
         men. 
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85. ____ My close friends share my views that Black women should hold equal roles 
         to Black men. 
86. ____ I believe I will one day be viewed as a privileged individual. 
87. ____ I consider myself to be at the bottom of the ladder in both U.S. society and  
         the Black community. 
88. ____ I will never earn as much as Black men do. 
89. ____ I receive support and recognition for my professional and personal 
         accomplishments. 
90. ____ I believe Black women can be strong leaders of our nation. 
91. ____ Black men and women are equal within the Black community. 
92. ____ I find it challenging to navigate the world as a Black woman. 
93. ____ I have found ways to accept and embrace my identity as a Black woman,  
         despite the challenges that I encounter. 
94. ____ I find myself constantly battling negative stereotypes of me as a Black  
         woman. 
95. ____ I feel the pressure to represent Black women well in my personal 
         interactions with people of other racial-ethnic groups. 
96. ____ I believe Black women’s opinions are valued in the Black community. 
97. ____ I feel like I fit the description of what is considered to be beautiful in society. 
98. ____ I believe I am representative of U.S. culture. 
99. ____ As a Black woman, I sometimes feel powerless. 
100. ___ I feel like others find me to be threatening. 
101. ___ I do not believe I can afford to be too successful, because I will be seen as  
        a threat.  
102. ___ I will never earn as much respect as Black men do. 
103. ___ Not only do I consider myself to be at the bottom of the bottom of the ladder  
        within U.S. society, but also within the Black community. 
104. ___ I often feel like I have to prove my worth to others. 
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Appendix II    
 
Multicultural Gender Roles Scale - Black Women (Scale 2) - 61-Item 
Scale Provided for Pilot Study  
 
Instructions. Please consider your experiences as a Black woman as you review each of the items 
listed below. Rate each item from 1-5, based on how it most closely relates to you and/or how 
accurately it reflects your current experiences and/or your experiences growing up. For relevant 





1 2 3 4 5 
Strongly Disagree Disagree Undecided Agree  Strongly Agree 
 
 
1. ____ I believe the way I act impacts what my (current or future) children might think is              
         expected of Black women.  
2. ____ If I were a parent, I would have different expectations for my son(s) than my  
         daughter(s).  
3. ____ Despite the equality of gender roles emphasized in the United States, I also believe  
         it is important for Black women to hold traditional, nurturing, female roles.  
4. ____ I don’t believe the images of Black women in the media are representative of how I  
         see myself.  
5. ____ I believe there will be a Black woman president in my lifetime.  
6. ____ I feel that I need to act based on what is traditionally expected of me as a Black  
         woman.  
7. ____ I believe I should be unconditionally supportive to others.  
8. ____ I appreciate my unique physical qualities, even if others do not appreciate them as 
         much.  
9. ____ I do not believe the color/tone of my skin is typically considered to be beautiful.  
10. ____ I can think of some really negative situations I have experienced just because I am a  
                     Black woman.  
11. ____ Others look to me as a symbol of strength.  
12. ____ I have worked hard to develop my own way of being a woman.  
13. ____ I deliberately avoid teaching my children about gender roles in a restrictive, limiting   
         way.  
14. ____ It upsets me that there are stereotypes that portray me as sexually promiscuous.  
15. ____ I am expected to remain strong, no matter what.  
16. ____ It upsets me that others see me as an angry person.  
17. ____ I understand how/that my beliefs about gender could influence the younger  
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         generation.  
18. ____ I work hard to be a good role model for younger people, like my brothers/sisters,  
                     nephews/nieces.  
19. ____ Growing up, I received conflicting messages about how I should behave as a 
         girl/woman from my family and from the media.  
20. ____ I receive support and recognition for my professional and personal          
         accomplishments.  
21. ____ Growing up, I received messages about how I should behave as a girl/woman (e.g.,  
          being nurturing).  
22. ____ I have a responsibility to stay strong for others around me.  
23. ____ It would be possible for me to maintain my role as a caregiver while I pursue an  
               education or a profession.  
24. ____ I will never earn as much respect as Black men do.  
25. ____ I think a lot about what impact I have on those around me.  
26. ____ It upsets me that there are many negative or inaccurate images about Black women      
         in the media.  
27. ____ I have learned that as a Black woman, I have to accept and withstand whatever   
         comes my way.  
28. ____ I disagree that straight hair is ideal.  
29. ____ Growing up, I was told to place others’ needs before my own.  
30. ____ I believe that being feminine means being like a White woman.  
31. ____ The portrayals of Black women in the media are typically not accurate.  
32. ____ I trust that others can help me when I cannot handle something on my own.  
33. ____ I believe Black women have an influential voice in the larger society.  
34. ____ I try not to break down during difficult times.  
35. ____ I believe I will one day be viewed as a privileged individual.  
36. ____ It is important for me to have a family and to have a career.  
37. ____ I believe some of my natural features aren’t seen as representative of what’s  
         beautiful in our society.  
38. ____ I should withstand hardship without ever complaining.  
39. ____ I am uncomfortable about how people might perceive my feminine/masculine traits  
         in the larger community.  
40. ____ I understand that it is okay to depend on someone else.  
41. ____ I find it challenging to navigate the world as a Black woman.  
42. ____ I believe that asking others for help means that I am not capable of handling things  
         on my own.  
43. ____ I often feel like I have to prove my worth to others.  
44. ____ I do not feel the pressure to conform to act in more traditionally feminine ways.  
45. ____ I believe I can be both compassionate and assertive.  
46. ____ I have devoted energy to seeing myself as independent and nurturing.  
47. ____ I believe Black women’s opinions are valued in the Black community.  
48. ____ I feel pressured to reshape who I am to appear more likeable.  
49. ____ It is possible for me to have masculine qualities without jeopardizing my  
         womanhood.  
50. ____ As a Black woman, I sometimes feel powerless.  
51. ____ I sometimes feel silenced, even though I also consider myself a strong person.  
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52. ____ I believe it is possible for me to have both masculine and feminine qualities at once.  
53. ____ I will never earn as much as Black men do.  
54. ____ I believe the texture of my hair is considered beautiful by the larger society.  
55. ____ I believe I can be both vulnerable and strong.  
56. ____ In addition to the messages I receive from my racial-cultural community, I believe     
                     it is okay to hold my own individual beliefs, desires, and ambitions as a Black 
                     woman.  
57. ____ I see masculinity and femininity as being exclusive of one another.  
58. ____ The aspiration to be model-thin is not for me.  
59. ____ I believe that Black women can be both independent and nurturing.  
60. ____ I am comfortable with sharing feelings of anger, sadness, and fear with others.  
61. ____ Not only do I consider myself to be at the bottom of the bottom of the ladder within      
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Appendix III   
       Multicultural Gender Roles Scale - Black Women (Scale 3) – 22-Item 
Final Scale 
 
Instructions. Please consider your experiences as a Black woman as you review each of the items 
listed below. Rate each item from 1-5, based on how it most closely relates to you and/or how 
accurately it reflects your current experiences and/or your experiences growing up. For relevant 
questions, if you are not currently a parent, think about your future children. There are no wrong 
answers. 
1 2 3 4 5 
Strongly Disagree Disagree Undecided Agree  Strongly Agree 
 
1. ____ Others look to me as a symbol of strength. 
2. ____ I believe that Black women can be both independent and nurturing. 
3. ____ I think a lot about what impact I have on those around me. 
4. ____ I consider myself a strong person, but I also feel it is okay to lean on others  
                                 in relationships.  
5. ____ As a Black woman, I sometimes feel powerless. 
6. ____ I often feel like I have to prove my worth to others. 
7. ____ I find it challenging to navigate the world as a Black woman. 
8. ____ I have a responsibility to stay strong for others around me. 
9. ____ I have learned that as a Black woman, I have to accept and withstand   
         whatever comes my way. 
10. ____ I believe I should be unconditionally supportive to others. 
11. ____ I should withstand hardship without ever complaining. 
12. ____ Despite the equality of gender roles emphasized in the United States, I also  
         believe it is important for Black women to hold traditional, nurturing, 
         female roles. 
13. ____ I will never earn as much respect as Black men do. 
14. ____ I believe some of my natural features aren't seen as representative of what's  
         beautiful in our society. 
15. ____ Not only do I consider myself to be at the bottom of the bottom of the ladder 
         within U.S. society, but also within the Black community. 
16. ____ I feel pressured to reshape who I am to appear more likeable.  
17. ____ Growing up, I received conflicting messages about how I should behave as a 
         girl/woman from my family and from the media. 
18. ____ I can think of some really negative situations I have experienced just   
         because I am a Black woman. 
19. ____ I will never earn as much as Black men do. 
20. ____ I am uncomfortable about how people might perceive my  
                                 feminine/masculine traits in the larger community. 
21. ____ I believe the texture of my hair is considered beautiful by the larger society. 
22. ____ I do not believe the color/tone of my skin is typically considered to be beautiful. 
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Appendix IV     




My name is Mariel Buque and I am a doctoral student in the Counseling Psychology program at 
Teachers College, Columbia University. I am writing to invite you to partake in a brief 
online study exploring the gender roles of Black women. This online study is being conducted at 
Teachers College, Columbia University and should take approximately 15-20 minutes to 
complete. Your responses are anonymous and confidential. 
 
You are invited to participate if you meet the qualifying criteria listed below: 
 
- 18 years or older 
- Identify as Black 
- Identify as a Woman 
- Living with the U.S. 
 
You can accept this invitation by clicking on the link provided below: 
https://tccolumbia.qualtrics.com/SE/?SID=SV_cV1jInea0Nzes97 
 
After completing the survey, I would appreciate it if you could forward the survey link to others 
who meet the above qualifying criteria. 
 





Teachers College, Columbia University 
 
*This study has been approved by the Teachers College, Columbia University Institutional 
Review Board: Protocol 15-136. If you have any complaints, questions, or concerns about the 
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Appendix V 
Cover Story Provided for Pilot Study 
 
This study is investigating the gender role representation of Black women. In this study, 
we are interested in your experiences of gender role construction, identification, and evaluation, 
while growing up and in the present. We are collecting this data from several women who self-
identify as a Black woman. We are planning to perform evaluations of the data and develop 
recommendations from our findings. 
 
You will be reading statements and rating how closely they relate to your current 
experiences and/or the experiences you had growing up. You will first report on some self-
identifying demographic information and then proceeding to the questions about your 
experiences. Please answer each question as accurately as you can remember. Thank you for 
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Appendix VI 
Informed Consent Form Provided for Pilot Study 
 
Teachers College, Columbia University 
525 West 120th Street 




DESCRIPTION OF THE RESEARCH: You are invited to participate in a research study on 
gender roles of Black Women. This study is investigating the gender role representation of Black 
women. You will be asked to complete an anonymous survey that features questions aimed at 
your demographic identification and your perceptions of gender roles of Black women. The 
research will be conducted by a researcher at Teachers College, Columbia University. 
RISKS AND BENEFITS: There are no direct benefits to participants for participating in this 
study. The risks for participation in the study are expected to be similar to those involved in the 
completion of any type of beliefs and attitudes questionnaire and/or similar to the risks involved 
in discussing gender roles beliefs, attitudes, and identification. The PI will seek to minimize the 
risk of distress by securing an “exit” button on each page of the survey so that participants have 
the option to exit the study any time they wish to do so. Participants will be exited from the 
survey and any incomplete information will not be used in the final study.  
PAYMENTS: Participants will not receive remuneration for their participation. Participation to 
this study is completely voluntary. 
DATA STORAGE TO PROTECT CONFIDENTIALITY: The data for this study will be stored 
online in an encrypted form, and will only be accessible using a confidential password and 
username login known to the investigator and her adviser.  
TIME INVOLVEMENT: Your participation will take approximately 15-20 minutes. 
HOW WILL RESULTS BE USED: The results of the study will be used for articles on the 
gender role representation of Black women.  
HOW WILL RESULTS BE USED: The results of the study will be used for articles on the 
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Appendix VII    
Participants Rights Provided for Pilot Study  
 
I have read the Research Description above and understand that my participation in this study 
is completely voluntary.  
 
I may refuse to participate or withdraw from participation at any time without jeopardy to 
future medical care, employment, student status or other entitlements.  
 
The researcher may withdraw me from the research at his/her professional discretion.  
 
If, during the course of the study, significant new information that has been developed 
becomes available which may relate to my willingness to continue to participate, the 
investigator will provide this information to me.  
 
Any information derived from the research project that personally identifies me will not be 
voluntarily released or disclosed without my separate consent, except as specifically required 
by law.  
 
If at any time I have any questions regarding the research or my participation, I can contact 
the principal investigator – Mariel Buque, M.A. (meb2247@tc.columbia.edu) - who will 
answer my questions.  
 
If at any time I have comments, or concerns regarding the conduct of the research or 
questions about my rights as a research subject, I should contact the Teachers College, 
Columbia University Institutional Review Board /IRB. The phone number for the IRB is 
(212) 678-4105. Or, I can write to the IRB at Teachers College, Columbia University, 525 
W. 120th Street, New York, NY, 10027, Box 151.  
 
For my personal records, I should print a copy of the Research Description and this 
Participant's Rights document.  
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Appendix VIII 
Personal Questionnaire Provided for Pilot Study 
Instructions. Please provide us with some details about yourself below. Please select the answer 
for the appropriate response or fill in the black where provided.  








3. Race  
o White 
o Black or African American 
o American Indian or Alaska Native 
o Asian/Asian American 
o Native Hawaiian or Other Pacific Islander 
o Biracial/Multiracial  
o Other 
 
4. Sexual Orientation (please select with which you most closely identify):  
o Heterosexual  
o Lesbian  
o Bisexual  
o Questioning    
 
5. Current Location within the United States 
o Northwest Region 
o Northeast Region 
o Southwest Region 
o Southeast Region 
 
6. Ethnicity:  ___________ 
 
7. Birthplace: ___________ 
 
8. Highest level of education 
o Primary school 
o Middle School 
o Some High School 
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o High school diploma or GED equivalent 
o Some College 
o Bachelor’s degree or four-year degree  
o Some Graduate School or Professional Degree 
o Graduate School or Professional Degree  
o Post-Graduate Degree or Training 
 
9. Household income  
o Under $15,000 
o $15,000 to $24,999 
o $25,000 to $34,999 
o $35,000 to $49,999 
o $50,000 to $74,999 
o $75,000 to $99,999 
o $100,000 and over 
 
10. Social Class  
o Poor/Lower Class 
o Working Class  
o Middle Class 
o Upper-Middle Class  
o Upper Class/Wealthy 
 
11. Religious Affiliation 
o Catholic  
o Protestant 
o Christian 
o Jewish  
o Muslim  
o Hindu 
o Buddhist 
o None  
o Other (specify) ____________ 
 
12. If you were to purchase foundation (make-up) for your face, which color would you say most 
closely matches your skin tone? 
o Very Deep  
o Dark  
o Tan  
o Medium  
o Beige 
o Light  
o Very Light 
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Appendix IX 
 
Debriefing Sheet Provided for Pilot Study 
 
Thank you for participating in this study concerning your views and experiences of being a 
Black woman. You just took part in a study that aims to construct more accurate representations 
of gender roles among Black women.  
Again, we thank you for your participation in this study!  
 
If you know of anyone that is eligible and willing to participate in this study, please forward this 
study link to that person. However, we ask that you not discuss the details of this study with 
them until after they have had the chance to participate in the study. Prior knowledge of the 
study’s questions and process may invalidate the results. We appreciate your cooperation. 
 
If you have any questions regarding this study or wish to seek out additional resources as a result 
of your experience in this study, please feel free to ask the principal investigator Mariel Buque 
(meb2247@tc.columbia.edu) or her adviser Dr. Marie L. Miville (miville@tc.columbia.edu). 
 
Thank you again for your participation! 
 
 
 
 
 
 
 
 
 
 
 
 
